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TG, ThA T T, T T AL 3T UH ST qTehet [0l UG, ST
e g q9-a97 uT AfAtesa o sme, afmtoa givr ;
(i) THME® FHAINGE H, FA-A=E, ST FA-AGE, GgEAF  FA-H=,
AQ@TIEHL, AAE @l Gireqe, Jaeah (qiagny), qear st st
Tf=re, FEAFRRT T8EF i UH o7 Y9TEEE 9, S 999-997 9% 9 g1
rffewsa fru sTo, \feafera g |
17. Ryt six Ry * e afEFam--
(1) &eae § 7+t 92 "= FEmes gy 9 ST g a1 & M i et  w
g afemT e it afaa gt f fEfere o7 deome & FH=1ide & a2t § | e
IqT T T 93T 1T |
(2) == 9T EATIT GRT 9T AT g al 9 & (Haed S o0d FA-gr=q g @arog o

SO 37 s ¥ fBfRfese ade & e yreg /9t sraeAt a7 g gt g
A & o o garg F forw qor === afafe g e atwar F oo e e
ST |

(3) 37 uRfa=w (1) ® fFft ara % gra gu «ff #fs & 78 aq~a aw=ar g, ffy= =i &
T " it AaETEe T AT A9 g Sl F9T-99T 9% 70 Saad| 9% qq =
it afafat g = BT ST a6 Sl St [Tt &t 99T-807 92 a1
T ATIHAT =99 HT AT F AT AT FaTe w3 & o [aesF w1 A4S

STTUATT |
(4) fafsr= smefera samtt o foru RgfEaat #3a 997 91 = 999 § 5T 91 g0 a899-
THT 9T AT T T TSN ST AR T SATEL0T T |

(5) fafs= wat & foro ot Mgy, Mg wfea === afafaat & ferfet o e
ZTRT ol STTOAT, 370 o-

(F) ST e (FRrem sr=mat | 9)
(i) srerer — Qe
(ii) TEET — FATETE FIT A< Teh (90T |
(iiil) TEET — ATHF AT FIT ATAITST TAATHAT 6 T & o1 TG T |
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CIEKICE

(i) sreer — e

(ii) TEET — FATETE FIT A< Teh 90T |

(iiil) TEET — ATHF AT FIT ATAITST (AATHAT 6 T & A TG T |
(T) TEIFT A=, TEIEAF A=Y A A A IS

(i) srerer — faer

(ii) TEFT — TS FIT AqAITST (AT % 99 & 1 qae7 |

(iii) TEeT - Tag fFawmery, T 9w, few o === Ger s = g,
faramTTeer g amfia 92 it srae yrteufa § e g |

() T G~
(i) sreer — s

(ii) =¥ — IT AT AT ARTATETAT H F Uk HHRTATEAT AT Tl =717 |

(iii) FEET — A F &1 AmiAaterdy, SaH & uw fFews g, g a9 * R
aaeT | T 2T |

(F) ATTHTYS, TH F ST ST Tl
(i) sreer — s

(ii) FEET — ATHF AT GIT AHIST TAATT F G & i T3 |
(F) T (B) & ITAAL T T TRAThT 3T 7+ 9%
(i) sTeer — A9
(i) F==T — Aes g AWt 37 Fgas a1 gwameasdt § ¥ uF

HFRTATETET AT 1S AT |

(iiil) TEET — THF ATS T AqH T [AATHT o I & &7 T& |
(iv) F&&T — TTiRatd, Hag AsmeTe a1 o af=d |

(Z) ST FA-A=d, GgHaF FA-a19d, AQIADI, AAEH q@r Ies, WS ATaF,
SR, FrfFcr safesrd o aug '+ vaut & avff s wermaiaes sfix a6t 9=

(i) TeTeT — Q9T AT IHT ATHHGTST

(i) F==T — Ao g AWHAfee 37 [eas a1 gwrEmeasdt § ¥ uF
HRTATETT IT HTS =TT

(iii) =TT — TS o & ATHAR (AT
(iv) FEET — Ff A= |

() TH =T US( & AEAT |, ST (F), (@), (1), (), (F) < (FA) F e gHAag TaO°0 &
ST Al o & ik o forg e Mg st §, w9+ afafe Aefefea &
IEEETECE i

(i) TeTeT — [HQ9Th AT ITHRT ATHHGTST
(ii) TEET — AT FT e ATHAGAAT
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(iii) FEET — FATRRATS, a5 AaWTeTe A1 T A=A
(iv) Fa&T — 39 g7 AHATEte G819 & FHATGal § F UH 9w |

(=) T+ft =T 4RI F AT ¥, Feere A9 SasdrgE UHT F99 Faal w1 e w7
HAT, STT 396 FIT TR GHEAT ST |

(6) ST ST AT A= AT AT o e 3w & sreateiat % foru smefer @ai o
g & form gt === afafaai § e gy e 09 § U st s v
T ATHAT AT AT T 7 (e =t 1 Haer qieaferd 26 |

(7) F=9 FETT FT STeqeq T3 AT 0 TZAAT FA o (o0 AHIGT o9l F TF VAT
ST Tard Taerest TRt T TR ST A ot ST ERTTer § 9T 78 o |

(8) S wal = foamy, e forw g e sTgary, Tar &t oI et STiEwya Fdl g,
Bt =i & o |9 &t eare oY gEvq Megd T97 oad 98-8 9% 1€ g
fatafese i st

(9) Raerw &t squiRafa ¥, gea & 37 [eas a1 97 & Bl 9557, ot FAeas &
AT Hcidl T ITAT H o [0 I ohAT STAT &, T ST 7 LTl T |

(10) STET 9% STAaT & e 9T AT STHAT FIT AT AT 8, T ATHF A1 AT T8 T
T T UHT d@ 939 FiHTaal 7 TS FT Tha, ST AT JIH 6l qrieTadr
STUTET BT | TH YT ol s Hed aTe g SIqATTad il STTusit |

(11) STET I& HEATT o FHATRGST 6 Taed § F T g 97 AT 8, T I IE 919 F
SIS T STATe o ToIT eI T | AL AT 8, Tgf dle ATATT a0l ST aATeAl Tehar
STErh T T |

(12) & 92 fo=mae T w37 ST ¢ a9 Fgata & Faee o7 od e grT [ 6
ST @7 fAsmue ¥ B o F siEr yre a9t sraear 9T 999 9t g
o= T st

(13) et === |f|fa &7 F12 ®1 97 wRare 999 giyfa & Bt g e a1 geelt i
FITEATT o ST IT AT Agl ol STOS(T |

(14) S&IT9 & AT 9T & ATATHT g I+ AFAAAT Dl UH JTAT Aed Faed [hT ST Fal

ST 29 fAfaeT 91 g1 999-99T 9T AFeTid T ST |
(15) &+t A=t it R T FT IT6T AT doF | Al JT0AT |

18. (1) 15 =T, 9T €, GgIF G, TASsq G, AAqMT A= i AN Gh1T
RgfRFaai—eae Tz s= 98 (9=0) giora FT Ft, ST 8819 & o9 Jdl § q7 1§ 9T
fafert & siiforss = & =1 f =7 & Freqarfoa g &eT |

(2) HEATH HHTH T HIFd MIFAAT FT T, ST UH [aedT i i 9%, S0 are TodH qree o
fafafe=sa #¥, sreene & forw 37 freqor & forw =7 3T % forg Tor & faw a7 arge Tl sr 5o &
AT AIAT THT FIAT FT T ¢ | Faeft g a2 & 9 §, FgHEa & Fega & oad 9w
AT 6 ARTELT RETar & sTeqefid i |

(3) TEATH THA-THT U<, HEATT il ATTITRATA AT UH SATHIAT hT IUHAT, ST SMALTF THAT
SITT, T &9 | Tad gU [Afee T 9T Aadide, Taieed, Hga® Gad ST A¥INd g i

T T TR0 | T, FHT-99T 9T o Myl ¥ geiad qneelt g s |
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19. FHATIAT it JaT & AaeT i o TAT ITH SASSAT T FTLTIT FLAT-
(1) HEATT & FHATRAT o6 AT TavT giv—

(F) TATT FHATL

(@) et HHATT

WEIERRIETEIR
UL ST YA o (oI a1 o Haed s ord o gy, S T e= @ H & T ¢ |
(2) fafafdte saeET S& sTfesRat s Mt it geegarn, Ham-eame et & o ==t
AT o FHATILAT T TLEIT SATSAT AALTA A g AT THI-THT 9T FIA77 e Anreeft Ffrgia
ATAIET HT T |
(3) FHATL, ATHAT T H RU TU S ag =0T RIAT T AT i |
20. FHATRAT F fT wrd i< glaemi—
(1) I FHATRAT T AFF= w13 i gagmw suasy g, S Rl o= § sfeatea o s
qAT I GIT AT UHT Hed i THid =t o | o0 T I9ee & Tqa1e gt |
%WQTW@:WW%WW@ﬁHW&WﬁWWm@%W

|

21. ITFARTRAT & et X fAfRe=at 1 sfammoe qut fafes searai—

(1) ITTEERTIRAT o THT saer oY BfFe=T Fa-af=~a & a7 T8 MiHcq are grer JIiadd et s
ST o ZEaTe | ATAIHTO R STor |

(2) FA-T=E T HEATT o ATH H 18 FATAT AT TRIT AT IHeh A6 AT ATAT AT Tl | FA-8 =
#T Fquteatad & a7 S =9 A e gy Siesha AT ST 99 37 Fd-ai9d 97 9813 -
Tt fafee Frarsal § e #7 faiiaed 9 ; AfHa==) 9¢ Y TEqrasii 9% geqre vl
Tt UHT fafes wrdartEat ®§ 96T & ST & SRfAwTAr i AR HAT |

22. T, faermer, F% T ST o gfad—

e, THT-997 9T "Hide #f e av gl drefore g, s s, et a1 o= 333,
S8 "o F% o €, TN T GoIT FT T, Iz, AT HL T, FHHAT FE TRAT AT 68 FT
TR |

23. fawT, faermer, F% THRT &1 THE—

(1) Se AT 37 fSame s oY &g TR A7 96T gf e &1 T I7 ATETET A=13 6 ATETe
H TET SO, ST HEAT o reAforeh wHaTgal ° o Maerd T F9i+q oY Hee o s

i o e &t T |, Rt § UHT 90T 6 A7, HEers T T A7 ST A Tg 0 F
AT T 30 UHY srafer & foro, ot fAeersd v e ¥ vag-guy wx fafafesa ¢, sufaqers ar
ToReft o ToramT & Sreaforss =T s & STEHTe 6 STefie T T |

(2) e, 2o % [=er i aremor [Ea0r & 7T Td gu, 39w ATATa & refie At
F forT Icaeardt grm |

(3) T&ITH T T T@ FT FHcloq gIIT 1oh T9TETVT, STETH AT (ShTe TTEE TAT ST THATHaATT 3
TEATH o ITERTRAT AT Aeers & PfResa F7 sagr@® aree 63T S1ar g | 98 UH 1= Faedl &7
A BT, ST 39 Haer g |19 S0 |
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24, AT, FrAGreadt, AFAATI AT, TIhi T [LERI I €ITIAT—

(1) TS, THF-THT T2 ATHEATAH, TATAh AL, ATHITT TA TIee St AT o+ Tl I q Sl
T 39T AU A % T sregqraied, Sragicd, Tg@dr gied, T8% U [ERTLL #hl SITIAT FT G |
(2) HEATT THI-THT TL ITH & T o (o7 [IERIT T T, F&AT 3T 91 A {=d e |

(3) U Sfeataa waeET # forw geam £ [Afeen & srfafera @ & area ffeat & off s
BT ST g

25. FTET g1 9T T 3T 3 T —

(1) T =1, S A= i § gaer f&ar T 8, 98 AT % 60T ST o= UH HIaw,
S 38 e foar 4T 8, 7 72w w4 & forw weas dreafores av & forg Ut sreara fie v
AT T, ST GARF-T07 9 9ug g afafesa fifa & saqam a1 g [a f e

(2) Faer HHe & TRHT F TAATATAT AT Al ANIAT-Hg-aTed TEIAAr FATHT HLT 6 o0
AT ST ARTRSAT g & R Fwam |

26. gramaT, Fae & g sk area—

(1) Tt T, AT ATTEATAS, TATTHIAL AT AT AR, T FT WHa, Tafea, areaarmed
ATETH BTl TAT STATATHL AT =T | Fam w40

T AT ATHAT § (Haereh, BT, FheaerT AT STEAdr il HeATT & TREL § q1gL UHT 97d 9%, ST
TH TS & o0 FHIT-H8T 9T ATHRAT il 1T, L@ 6 o0 ST 7 T |

(2) AT ST FEATATHT § TAF HATEHT TH TSI & (70 Q9T % AHIGT o aredl g ATemiad

GREIEIRIGGETON

(3) T BT TAT BTAATH o oI, UF ATSA gNIT AT TgLad aTedl qAT =T FHATGRT i JeAT
g ZIIT, ST FHA-THT 9T (HQ9rh G0 ATLTd sl S0 |

(4) ATET ST TEAT ATSA & g HEAT & ST & Gaed] g orieq 0 o | e g
gt Ut srater & forw &t Srosty, S ag fAffeaa w3

(5) ATE T TEIFT ATSAT I UH e Hacd (hU SO ST THT AU T&T &l SAT0IHA ST qE
ST HAT-HAT G ATH(RT 1 AT |

(6) TS FEATATHN AT ATEATH gTAl o (o0 UHT THeATRIL LT, ST ATT9TH gl, Grord HLd AT
o= & 7 |

(7) BTAT o AT T 9, AT % forw Fie ST s YA AT ATATE  gTef ST ATl o aer
T I FT AT I e FIT SATHITRT (FAHT o AT T |

27. 919 ITIET T&T faham STT—

(1) AT 3IUTTer &1 T3 S g 99T S&a1a #i9e g7 0 STor 3w qite & o gareaet i1
eI (T ST & 9@ a1€ sl dgHtd saferd g |

(2) ST& FAT AT G, ATS T ALAET TS T ST & FATeTe Hl UHT T€qTd TEqd HT T |

28. IqTFET FT ara« forT STAT—

(1) e IUfeAd i AAa F3d a7 w7 & FH 1-[das 9aedl & agad & ITid [@aT dahed g0
e il el ITLFT ST oo e § geqrd gy T safaa & ger it w2 B st ar
Srerfore fatorse IuTfer AT sTaca foReT SHTOMT=T AT FRvATHT T ATTE oI il [RRTier T qeh




284 THE GAZETTE OF INDIA : EXTRAORDINARY [RRT II—SEC. 3(i)]

T UHT ®il Hahed dd T 1A qal [6dT ST S T 39 ATad &l IqH Tg ATEAT FLd g0
forfaa & =7 7 3 & 7€ 21 % 98 UH 999 & Hiae F0r aaqry, S g § AfEfEse g & var
T FIT T qTT (ohaT ST 3T 38 e, AfS s gl, ohT ST d ol &I 918, ST 98 394
T § TE HL, T T2 gl = w2 o m@n g |

(2) &S ®Hiwe &t Arerier 9% A= 0 7 Rt Iurtay, fReeraTst, ywror-u=t 4v Srerfurs
fatorse sarfar =1 amaw &= o1 e T gefaa oo smeer atha |

29. ITHIT UgHA FT GAET—

(1) FEATT 3= i 3 S RameerTal § SRt 3T gl i agTidT w7 SadT H T |

(2) ATE TH HAGATHSE hATRATAT o 1T FAFIAT TG FHIA ATl ITLFA HAH FAT TRl |

30. AT, & 3T Tag—

(1) TEATT STexTOreh Tael 3fT T e FTHERTS, S Jaia el aAT e 7% § quhrefi=

ATAT T TE (AT 6 ATEAT F STATRIT ardaq SATETH FIAHAT 6l Te6aT ot &, § Fra<a deforn
FHATER, BT ATIHAT 3T 7T STFTAT ol ATAIARATH I T FLA o FAT, F 7T T Faeft
TATSTHT o STIFT AT FoTd T TS HT T |

(2) HEATH IUTFT G ST TLAAT FT ITSY FLd THT T8 YA & [0 FHIH i AqaeT=h
arreeft Frgra srfasrtaa &< g |

31. HHTET T SR stremoya [Afer a7 T f[fer--

(1) &eaT T=-foeT &rai, S 92, 9, Jad (0T, $3E T0T o | oo Jardai &l e
HRATT Tk SEehT T AT LT ATALTHATHAN T UET (FTETT & T a7 SI7 798 |

(2) e, fo=-foeT et s =at & ot =99 &7 sraesga [fe 97 yoog "@a=t & a9, S|t
Fgl UHT HLAT ST 2l [T TS0 3T |aqi o T9d1 I Grord FT Gl A ST TOTAT 6
HqTeAH & TS 7 Sarer T T |

(3) IS qATAHT SIS  forw UHT ITYFq HLa9T0 Gord FT ThT ST 9 T8 SIFHETT & a1
T TG0 |
32. gaq forerr wrdswA--

HTHe HEATT T Tad (AT FIAHT il TEATIAT Fd 6 o0 ITLFT FXAAT0 AT TF(dT Grord FT

TR | T 30 gael H ITLFT A (9T9 3 AnTaelt Rgia reshtra Fi T |
33. stenfrhr afda stfenm wrfwa--

T ATATRIEAT Afd ATEH FIAFHH HT HALGT FLA 6 [T ITYFA HLAATU AT TZAIT oo T
TRIT 3T a7 off 0 gaer | sraeas |aaw ofiY antaslt Rrgia stfesnfara w2 e |

34. eAfOr SfiX AqEYTT STHY T G FIA & [T ATeqcal T Ford—

TS SeAfor 3T SATHATT SchY T HALT FL o (o7 FHodl Aiafaaw, 2013 FT 97T 8 3 TraTeet
Toredeer far=ae, 1860 (1860 T 21) & refid faow yae a9 (Tadiet) S| stfedeal i
TATIAT ¥ o ToIT IUerd /a9 i ArTeeft Rrgia sfanfaa &% e |

35. gy =1 Ad=w

T TAH IREIET T97 399 o0 U Iugei & M=y & gataa afy geqt u¥ o€ &1 A==y sy
2T |
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T
[affF= 12(1) <=
Ao it Far f d@fa=r

T TU R TR TEF I T F TTH A (& za# za go=Tq fAegea
FT Fgl AT ) T THARE & &9 H§ GHRI-GHT 9 JIAT AT AT STATRET Fem
gfarfaad, 1961 (1961 T 59) & el Ftaa A= Sr=nfiet geam™, qear (FE 99 a9+
TEIAT HEATT Fgl TAT ) o A1 ST AT ... & AT T R

“HTE I SrRRenr e Afefaam, 1961 (S8 =98 =0 qe=rq stfafaas wgr 4w 8) it g
17(1) 3T AT SRR §e2Te, TedT T9q TRaw, 2017 (B =89+ =01 79971 9=+ wgr
TAT 8) & IREEd 12 % 39 aRHEE (1) & Raaaqan $areasd & aqaed ¥ Afaaay §
Steafea SRR e aRug (G888 28 7997 THRUE FT TAT ) T oo Ut =%
T SfaeT 9% Feme & Feee & &7 § Ay =Gt o Fytaa w1 989 sqaed Har g |

qF T Aot F ATegeas T oY THE TR FH9T: Arforied F fed 8 -

(1) AT T TE FHOL ATATAR ST TRIATAT oF I ITeT Fl, TSR SavTa HeATe M g,
ST IET T TRAT T FHAT SATUIAT HET 98 qHI-997 9T AT fte FHEAt
AT AT F T AT A 9T AL A |

2) A =& T AT TT TS A o0l AN & ..., ERLEIEEICEREIY
FOL & AT TAT § T | T AT AT SheaAtaa Tar #i safg it qarfeq o
T =TT |ca< a9 sl T & %7 g af Seehl 9aT 39 i a9 shl w7 g
TR ST LT, ToraH e =afea #ar &t I arer & q97eq HLdl g q7 qead au

T AT T FHIAT &, ST AT T8 2 |

(3) T = Terd |eAT T ATATH AT 3T FHTARL AT g NIT AT I AT AR
e aRAIET # Susafad afaadt 7 Fiaeal afgd eI w1 QI [HaeH & &9
H HET T AT FHT

(4) e =t |eAT9 il 9aT § S(O4T §907 99 AT S =0 Ha9 qo7 a0
srterfeaw iz afff=mt o ser Sudet % sexefi g | oY F4T % S AT S9E
Tag W A At g ATHTCT S SRR T9T a8 14, 59 ag 0 g7 &,
e S AT /T STTUAT T9T GaqaTe, W sa1ad T3 SHHT 9Td R |

(5) e it et sater & qur aa9 "a ger & T sater & e st |ar i
sater & 2, g =t T o ATLIHE Jq IC AT ATT-FHT 6 A
T2 U ZHA BT | T AT et a8 Mgaa =afed 9 7 arge IiaH=ged 9
FAT STTAT &, ST ATA AT T AT o ZITT ST Fd S T o gidT, ST ATHH
I g7 RAEEa BT S0 | THE Afdied, WaFa A Jeie dodl T
TTAaReTcHe T, TS STH A, ST HEITT & [Ha9T & AT T9I-997 92 A7 g,
STC T |

(6) A =, =7 ot & el oot a1 &% 3, gfe fdt o geame |
gttt 9% g ar e =ataa & go 9009 & [Hagat o7 odt & A A
7T SITT | oer w9 wHet ®, e safea 9T F #EATAT A AT A6, TR
LRI T 75 GO TUMTAT (TATTUR) GIT AT FohaT SIToaT |

(7) THH AT Aqrate et a1 & gia gu o, Faa =ateq, 579 % =297 601 g
farfes 7 F2 e s, e @ § a9t darHgtcd wraat §, S EE_ gy
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(8)

(9)

(12)

(13)

(14)

(19)

3w oITd, et g9 & wIE, ST ST g AFeTd hU ST, quiadT AT JnTd;
TS A T ghaTE T | 9 HEATT & HHATNGGl 6 TIEIT l 9aT 4l (el o7
orat § et g & forg o arr g |

e =afea =TT 70 [aet 97 U =i, S 9 g0 a910 S70, & e 16011 %
TATAT F-EATaRTeT AT HHATAT T AT ATAT Gal & (1T gHATL T |

e =3 SeaT & TEY | AT i Igd afosid S&Td & (o0, ST 66019 &
9T &S ZIXT H9(X [T STTU, a1 g, ITe e =afad | IE | 918< 384
FT e AT AT § AT Ae aRET | arge e &t gfTd F g ey & o
STEEAT AT HaAT 7 fAT=e= T i |

g safar | & FH=TRAl & o a9 0 [ a7 ve e, S 9 gw
FATT S0, g7 TA7 SYatea =T ai=at &7 Su=r & g9y ° fFourfasr &
orT o= g |

R =afaFa F1 TAHIAT A0 9od & AT q9qed & F hald el & el
AT T TAT AT HEATT H HIAFTE TG0 Tl 6 [T FTAT AT T TG T
SO | [Mgera =atea it g & & a0 § Siaeer 9 719d g0 $aid a3
& A= @y g | Tt e safaa & Sea & &1 & Ba & T30 e 6f oT9er
STAT & a7 98 THI-T9T 9T G o 17 qdl (HTHT H ITTT Sqaa7TT 9% AT
e o TorT g g |

THT T A =afaa Jerm & el & A 9o g W § 9 & o gar
T Ramaa & o0 gehae g |

A =fa g SO O @= U TR Teaahl ol @l | ITeq his T, 3T 98
S &7 H U9 FTF Rl T 7@ % 1T TeATes & §7 F g &F Tt | 39, G607
THT 9T, A FIT ATH I HIAT & AT, THET <7 & o7 o7 3T 39 wraat
T TTAaTa T & forw oft s foha S |

e st 0 |aT FTaaT il St & " GeqT9 T &A1 Hls H0 Jaq10 o

HTET & Tl FaT o T hT AT q97 ot § &F T2 19 Fede< G169 il 947 &6
ST ToRET ot 9T T G107 qHTST o0l SI7 Fepdll | T3 ST Had A s &1
T AT o 70 IHeh G 9q7 il THA & AT 197 THH ITaed gadT & gl |
MM

foer st sttt &, forfera o seerm 1 19 FeieT 7 i A G THT T
AT |

[ERECEIE NI KL 1 I & T § fOreor i srEeTe § 9 @ & o
................ & AT T grredtd W =TT gt |

v et Ao & "9y § s T =9 #0% § i U qal AT @7 8, e
ST THT-THT T TAT HETAT IFd AT GEATH AT, 1961 TAT To0HT
T S€eh STl TATY T IIAIHT GIT T R SITusT |

THE ATETEa®T eI & THF dle & qeqe F oY \gaq =afaq F =99 3%
Steafed ag F AI=-3779 gearery 7 [/ 2 |
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T SRRt d@wame & for sie S|y e FLqeT THF TS

fReaferfera it suftafa & arfert & gearer &

LGl
3 HFT =t T geares 0 T aRiaEc IEENED
et ATt SRR e T
ferfaa #it Sufeafa & |rfert & gearee oY
LG
T
[aRF=w 19(1) €]
FHATAT HT 94T F [eee i< ad
1. STt FHIT

(1)

(4)

oI AT =0 ad & denefia grft & Agwa =afa &1 e gy amEfase
rfencaT WY T |41 & o0 =81 @y 67 qRiaS &9 § @6 gl
THTOG FoRAT STTaT § @ 99 dfe 99ied SO & et [Aforse /e a1 areet §
rfercaT storemeti & g 3w a7 U orat, AfT IS S, S TS g ateawtyd i
S0, o o7t Tga gu fondt d1eer a1 ATHat & av § UH e afer € st
T HAT |

FHATRAD T Afeafyar il oy, FHI-7T 92 =0 [ a7 991 & 3 a9
FTET JAT Sha ATReTl o AT AMI R oY fEfgd it ot |

srferfaae e oo & Susdl & o1efi Ygd gu @eame & orefiq eamfY usi av asfy
g argmoaar us au it sty & o ok rer o fit soft e 9e=9rq
g satd, Mg =atE, af% oo g oiar €, sfafheam sie aRkfFgwt & sude &
e Tgd gU UE 39 HIE I FHICA dah &0 Far L, Srew ag sfeafar &
A, ST FHF-gHT 9 fafga &t S, areq Far g |

TR TTTErsRTeT T UET ST fer & forw, ST rae®eh 97 S0 T ST &7 99 & 78 7
g, et g =t i afetar &t sEfa i g & afFq geit | 93g It
RETET AT FETE T AT & T9ATq HgFq Afaq T af o AT Srar g i T &f
SEhT HATT THTST sl ST 8, Ik qTL H Tg THAT AT o qg AT e u
FAT AT & T qF ITht HAT0 U HIH il GAAT 9 IT 3Heh UF AIH & aqd & 637

LA IT HATCT T ST T |
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(5) TR STTE=RTIET T OETeT s Aatd & I AT QU &ET I7 &l FHE0T aqry
ot F=ATER & Rt Taeg it qaT0 gHTed Fiee it afed g |

(6) ST AIE T AT ¢ o SAT 6 Bal # ¥ ATHITIARN HT ALATAT 3T IAH
AR A o TATSIAT o (o1 SreAforeh FHATER Al wl Taeq ATgafvar & T997q
et T ST =31, a8t a1 TS 955 i Yoi® /e S aifeerfa |,
STET 3= AT ST, HHEL AT AT T sl FHICT qF UH TaeT &l A 111
T FRAT | T Tehelt ot aRferfaat ® UH 9ae7 &l Teq70 o{i¥ TqEeT & Al
T 9= Forelt s & forw g ieenfora 9=t e somm |

(7) STt TohelT FaET T Teforen 997 sl FHTCT F AWM A AId FHLAT AF9TF 2l TAT ¢
FgT qAE FATEAA & qATqHIET o UH el &7 &l qgol a1 § I a9 da ol
sty & forT ofiT SO T99ATq &7 99 aF il Aare o o0 qafaaIeid HT T fohg
Rt oft 3o & 37 rerfors o=, ™EH ag g au il A ITed FAT &, 6 T
AN qAATSTT qgl 2 G | 93 Tehegl AT IR §, THT 9867 eTa Y
ATELT & g | e et s & foro qafentsma 98t o strow |

(8) TEATH T Fls AT FHATL, M TTTIFET &7 O A9 il AT ST FaT F AR AT a1
g g1 T aeeq M e arar WIieeeT 93 FE & (70 39 Tafe i 7 HT T AT
TS FHAT D 39 AT a9 AT T s UHT TAAT ST AT &, F 3 aF I Tgel i aear
FT G | FAT T I7 9 THEeT AR 99 &, Ga9-907 9% TAT A0, TGl F AT
Al
2. et FH=ET
(1) et FHAT & "qAT, 1 a6 FHAET g0 [ iy & 91 [l ufews e
FHATT Af forfea § g=ar 3o et o a9 "8 6 STusit sie UHT q=ar A sTater uw /e
T T ST aeh Toh HeITe 3T FHATL G ST709T HgH T 7 gl 917 |

(2) TH FHATRAT & a1 it =7 Faee e oad T gt o 3ehr fAgfe & o ° fAghe
grfersr gy fafafEe & s

3, wifiraT o= e

(1) = TIL=AT | A=qa 2 Fhell a1d & 2rd gq o, are e afFafaat #, o= a¥ & sites &
ater, O STt srafer o TR0 T YUY W M, & forw wfeer 9¥ et wfafsa =f<e #r
AT<h T T | TReq Tdw UET M T Sas MEe Femeas & qF AqHied & Aeqefia
gl

(2) ATARIH H A=qG g IUFT * (el T@d g, dAle (el ATh HI A<t 9T AET | q9T
TETT T&0 AN Faga i oAt u¥, AfaReh Tater & TEw0 & ISy Aigd, I 99 7
FATEF AT AT & o1 HI<h T T oie UHT Fgrar &2 & o, aie &7 sreget o+
FrasTETT UHT a9 F99 FIATGAT T T5T FHT ThIT ST TeAF JIH 0l qieiaar § qoterd
2l

(3) =H AT H A=arag FHET a1q F gid gU W, IR, 977 a9 | AATeF Al rarey, Fred
AT AT TAATHLOT w7 Tl AT g, Rt wiafsa =af<e &7 gfaer o Faeas & =9 §
A e TRt |
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LT
[affF=w 19 (3)]
FHATRAT & forg sr=or fFae
AL BT
TH AT | Avaa g ST HEATT & T 1 HHATRAT I AR g0 |
afamTE

2. 5 ST #, 5 o At & sreraT erfer 7 2
() "HAH TS H -
(i) A=k % 7TAer | "ATHT Are” AT 2
DEEIERECENCIER LR e et e b e ]

(@) TR FHATT & "9y | "Fr & qaeq”, e svasia-(i) afd-awl, Sreren a1 vy
FHATL T T ATl T AT Tl T FAA-aTeqeh TAqT UH T AT,
STT hea T FEhTY o HFHT A7 = gae | Mt & oTefi= srqsa gr o 2 |

() BT & T 3 e T A 2

qregmr

3. TEITT &7 ToUH FHAT SO FHT HEATH 0l FaT § [Heq Ha0 e et s9aam a1 Far av
ToRET o T ST I Fd oAl o Iaq Hagd | ardT 7o, § Al 0T | TEeq {1 6l 99 o o
o ST ATt Srea v e i Al saarr ar et e a1 ST TR & RET ST FrwTT
U AT Al g, ST UHT et AieA e &l a1 g0 999 q9F 9 ATHH AT orat  Teqefia & 5
AT |

4. (F) AT FHAT Tad HF & T(d TAWGT 3T T 970 T@IT 3T VAT Fg Al M S
ATEATT ST SEATT qedT o Thet FHATT & o Aema=ia g7 a9r a w1 qaeft ua
TITHF FTA-AAGE H FEAT TaF SHIMET o T [Sgid LT |
(&) FHATL T AT FHATAT, AT TAT SAAAT 6 LT F 1T JAI9 FH1F TG § qag A9
AT AT |

() St @k o e 67 ot # f&fre =9 & seg9m 7 Fg0 T4 &, Th FHART R A
iRt AT ¥ o S T S e % o o9& mew ey g /i aw g, we
T & [AeTa Fd =92l & TETq a97 giedl H, a=ar F Taa & gardr S G690 2 | 39
FTAT H 7T ATAT o6 AT G AU 67 39 ot | Iuteta ot ateafera g @ 39 deme g
R o ST

(=) TerefT T = o forT & o T siel &1 ST aTad HAT suferd g, e e 39
AT FHF (STET) T T I IAEAT TgAT g, 9 o6 (et o7 e 9¥ &1 92 sruferq
TEE |

(3.)TaT TRt S 10T o AT SATATINT ATHEHEHATHA o, Tl T HHATS T3 ATAT & T&AT Hd
& AR TET TR |

(F) GreAT | AT T FHATL &AT I TR A T ST T 6T 0 F g Al ST |
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Tt 7 fAat=e & wor |

5. (i) Fre ot FHATT TIAT H ART Tl o T A7 UF 6T fT T a1 99087 & T80 SS9 S q0ohd
TSAAITT § 9T a7 28I, 7 gf el T as &1 AT AR AT ATt i war <7 7 Rt T
AT T |

(i) TS AT FH=TL FReT Femias e a1 s TitesRer & Hated ® 9T o9 97 396 g9 §
HA T AT ST GEAAT FHLA AT AT TATT ol STTRT el T A Al T | T AT HT Fls
FHATL ST U TR M= | A& 2 e of df dg I TATIEHT T STANT FT T 9] STal
U A UAT FL a7 9g 0 THTL HT IS Hohd Agl T [oT0qH 9 T o aTaAT g1 7 7 (<37 27 |

6. Hifear & daer

(1) FTs AT FHATL AT TEAHq TTIERTLT 6 T HS[AT o, AT IT IO &9 § o6l FHm=m O a1
T ATATEH TRTEAT, TG AT T o EATRIAT T 0T GATAT Al T |

(2) Frs A FHART foAT Faw TTwr A7 THE g ° g9y H Afgw yew Ry s
STTErsRTET T O WA o, AT 9= FTF & ATeqiaes Aagd & {het HIT FTaFearT § 90T
TET AT TAT T g1 ATg T&AT 797 & AT 79 7787 & q7 helT o7 =7f<h & 919 & et 0=
T AT AT | il TAAT AT T T TETETH 6T |

feroqur : 93 Sfoeaa aat & i FHATR R & TEedl ol Tg Ta=al g o6 9 o1 Rt Jsr o,
ST o SR | =R o 3T g, ST Hitorsdh a=iTieeh, |Tiaicdsh, HicATcHe HTd il ThTT90d HLT

qThd 2 |
7. e Y =T

T ot FH=T, TRt TRAT FEFarT & 37 A ¥ G799 A9 98 | J7 G o= FiRe o+
AT | TR TRt a&dqrast | AT SrgaTe 7 W AT &7 TRt 991 § A7 SAa7 & Fgl T heft s
o UHT T2 Heeft AT AT T Al 2AH BT |

(i) ST EeaTe it ot F | A7 A1 A 37w @S A=A B AT @t gr av

(ii) ST TEATT 3T Frx I FERTC AT TohelT T TR AT FRET 7T HEITH AT T84 AT AT &
el o A1 Heel T THETE FHL ThdT 2l |

g =9 U7 AT A AT a1 Rt FHET g O et w9 H AT 39 §9 T FdeAl &
FaeT ® 37 U foret o 37 =3k o6 10 TRt for=Te o ) 481 gl |

8. gfafa ar = s wrfery & awer |rew

(1) = 37 877 (3) & o1 Iuafard & Frarm #wre off FH=rT f@3ET Farq sty it 93 s aw
o foret =atr, e = srfeerT g |=tera et ST o e & 97 qg! &7 |

(2) STET 9% 39 U7 (1) o T Fle FSET T&TF sl T 2T, T VAT 917 < qTAT Fle dT HHATT
HEAT o AT e [T TLRTE 6 T TRl T9F TR o Tohe T 0 AT TohelT 1T T STAT=AT Al e |

(3) =& =1 it e oft A Feferfea st R o Gt |e 9% g Ay SRt -

(F)  HEAT HEe A T TS T g e arteeRr F awer St | v

@) et =mETEE S

(1) EEIT TR gTeT strafera et faramfir = & o 1o FoReT |imesr 9= oy gt gt —
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9. AT T AATIAFT HHT
T AT FH=T, A et e arfee & araTeg a7 forerw, smaer & surad ¥ a1 39 |91
T FTF o EATAATIE S (Foarad # el FTITa Tearerst AT FAAT il TqeT IT AT T

UH Z(<h &l Al T (T8 UET TEarerst AT FAAT adT o (o7 9 ATaFd gl g |

10 SRR
Fre T FHAT, oEmT et Jeas STaare st 9 #S(2T & o9 Sa (83T o STio{<<h, Rl Si<h
o T Tog a5 & ATeT 7 AT ITGIT THIRIE Tgl HT T T gF 9 qfd AT T T AT 39
gfea & et a2 &1 9! SAqAT T2\ S0 | "T=8 a6 T Fa=d a5l g S S 997
AT I TAT G, Fea T Fotaet Far (r=eon) H=w, 1964 # faewfaa g |

11. FAsh =aTIR 37 e

Fle AT FHAT, @ Te| ISR il TF ATAT 6, ToqeT AT ANAT €T H e AT T
ST AT Tl (Aofl TOTeror T AET T S T ¥ I FATAT Fd F ATZL THRET AT FHTH
Tl AT FLHTL TS H HlE TSN FHTF g H |

12. FHATRET F F19 T =7 Tow

T FHAT, FaTT a9 Wiy $f 99 AT, a9 FEl UF fiaT wrd & q99 § s
3 B ST A ATATAAT AT THET T FH1E0T 4T g7 TRt =TT q1 9] il 9207 qgl o | 93q
=0 o &7 F@ o7 BT FHETET & o St 90T A7 39 g0 et ®9 7 o 0 T
T o T H TEAT HLA | UHA ATAT Al GHAT SO |
13. faag
Fre ot FHATL, et Tt ST g, AT a7 @l 9@ =1 976 67 =7 a7d & aid gq 91
aTie=e faaTg AN, T 3T aTiHa (i & oref= o=y &, T [@aTg &l §Taar qgl T |
14. =TT

(F) ST FHAT FE FHATL FHl AT FHIAT AT2AT @ IT e T T a1 Foheft o o g0 &1
T THaTT FAT2aT g T AT I=d ATEAH g1 STUTHT [ohaT STTUST S ATH o SIqre a7
ST 7 AR Sfaferta= aa T et S== el &7 SRuq qg1 il Sust S ash
% wTfest 9 3mer @iRe 7 FT &3 81 A1 Sy e w7 T3 g 41 2 &

e | o1 779 F T8 & [Ada gamar |

(@) ot formraa & fRareor 4t el s g & o g oft =T A et %
Tartereh frelt T3h TATaad 9% geareqy Agl HT |

15. ¥ it anf
(M) w1 FAART 39 et & et o oo & o e stfefua F3 & u"t & 1%
et FrEaTs o fowg i T&qa Fee o Heel |, HIHT & Ul & e g |
16. AATHATHS FIATS,
Fete: e, 919 § M FHATES & el 9aeT &l [Heed & oTefid TF T, gl -
(F) 39F Ta%g AqTHATHS FdTal et AT dfed &; T
(@) Torelt FToe STo=Te & §ag § ATHAT w907 7 F=mor o7 21
17. Ra FT TG % I FHATGE FT G2 oF Gael § I2d TR 6 FAHl 6 ATA 927
FT ZHATL A |
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18. FAAATAATHS FTAaTG1-
Tt SITEATHT FAAT AT AT TR o HAHT 37T AT F AT H FATIod gL |

19. serfeaa: feferfea enfEaay, FH=riEe & T aee a2 s & 71| Freo & oy $e se
TEH TH TAT ST &, ATALOd 1 ST qHhfl -

(i) wi=T;
(ii) FATA-FTG(IT) IT STATA THeAT;
(iii) ATTTATET AT ST F Ioe =T TN TEATT Tl g2 g1 FTiA T TYT T ART: TGAT;

(iv)Frae &, Foft 4t ug 41 R Feay Fe-aaaar Jr BT wre-aaaae § Feae e g
AT AT,

(v) e qar-Aah;

(vi) TAT | ZeTAT, ST HEAT o defie Rt Aarelt Rarse o foro Aegar /gt g,

(vii) AT § 2T, ST "1 o e et aret R & fore s [gar gt |
20. s srfefaT e

(i) =T 19(i) % (iii) ¥ 3ux AT e ff arfeq stfefg w2 arer &2 e [gie arfeeeT
EIT He@ FHATHER & qaed &l [Ah IERET H TATAET o AT AG8L (& S % T
i T stToa

(i) T2T 19 (iv) & (vii) H T AR FE A1 areq ATS™T F arar g e, S=
ST % TETq Y FHATRGE & GaET Hl I (965 Teqlad HATs & (o0 HILT TqTT 6 o
IR STaaY Y& o6 ST o Teanq Rgie SrfeerT gy aria o s |

21. UL UG & gid gu I, Meferied ammai § Su% afora TiEaT &7 SIqaer FedT saeds
TR B —
(F) ST HIE FHAT TE=4d /AT STAT & AT AT SATAT & AT AT o AT 92 U=k § sraeq
ToRaT STTaT 2 ST FoRET SITaTferh ST 9Y 39T arv g T T g;
(@) St Ae TTfeET T AT g S1ar & o g FE0 ST 39 AT g d@aE
[T STTU, S SA1<h [ AT AT HT hls ATHL AT [adHhqul, FAag qal g ;3T
(T) ST FATeTET T TATLTT &7 JATAT & 1o 1T & GLAT & g § I Ah &l VAT FlE A6
AT HIH A T80 § |

22, i

TITF HEeT ST e g aTid oy ATadiod e arel el & AT 8, a9 & fowg a1 *
THET AAT FLA T gHQTL AT | TTF GG ST 36 I AT8 I T ATEAT M0 6 el § =779
g, SRS o Torwg Foreder & THeT AU FHLA AT gHaTL T |

23. 3rdfier eTiere e i qug-daT

HIe AAA STIATT Agl hl SATUIT ST T dg VST G ST Adiershal UAT eer S| Gwg
AT T ST § o0 T ST F2dT @, & o A6 ol rater & sHae T&qa qgl il Sl &

T AT TTTERTET S STATel shl FHTCA o T9ATT W AU TG T FhT TS SEHT THTLTT Bl
STt ¢ o srfiereff & are Ut st yeqa Aal o0 ST o 9hieq Hr g |
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24, rfarsrTeT fSraehr ot sfaifoa we arer saer % foeg ordfier it 12 € =g w2920 & A7 srege
AITEATHS FAAT AT | ATHA FT ATH@ AT T, UH ATHS § qTq FRAT saer &7
TSR Y FRIT ST UHT AL AT FT T ST dg 3o G0, 9T (6 9ag w=@re qaed
UH T<9T o e sTdier &t of :

T UHT &l HRATS QL & [ATAATHRT (hT S 6 ARG § Bg 19 6 GLATq ALH Tl o0l STt
|

25. =9 AT H siatase et aTd & gid gu HT, TATedey TTAO | AT A=AAT AT & ATHAT Tl
T & TeATq Tohelt 3aer ST ] IR ae & o7 a7 T8 i A g, F7 THEarwd HT Tl
-

(F) TR H IO, IUTATT AT FATET HL THT;

(@) e ATEAT TSI T T AT TR GIT AT QTEAT hl (AT, HH, [o AT F&T
ERN

(M) ATH T TR S siraer BT 8 a1 s v TTTerhTed &l UHT A0 Fw1ars a7 i
ST a8 ATH hl GREATAal & AqHTT HLAT Irad G0, FT [aer a0 g4 ITUT HT T,
qT

() AT FIS AT IR FT THAT ST g ST T |

Tiq 7 %

() e AR ST ATEA SATSATAT FAr g AT IqH gfeg FaT g, qd dal (AT
STTUATT, ST O o 9ag st &l UHT 96l gs ATed & (daug Iidiaed wed &l
FATL YT Al AT AT &;

(i)  TT FeATETeT TRET AT § ST IM=a S qgl & 5 g 927 19 F @ (iv) & (vii)
# fAffese anfea sfaai™a F37 &1 J&aqra Far g i UHT 19 & Fwrears gl 9%
o= F3T F TeATq JIAT "G WIE GIAl A UHT oTfeq & fOwg gHars v

a0 ST % 93T UAT el 7 T FohalT ST a8 3= 9H A

26. U7 22 AT 24 % AT AT TIAFT &1 AT, 927 25 F IqST 6 qAeqefid B
TU S| g |

27. (1) ST HEIT & €T 6T 997 58 98944, gerdr a1 [efaa B @ g, &1 gaerhd
rar stmar g, Mt st o srfiehar st ST Qo eamae &1 fAeer 3qr g ar
fAefarted o= wam s fafAafase smeer Fam -

(F) HEATT o T GG &l IHh Haed ° AQAEATT hl  TATe 6 o0 &FU A el
A ST Al ® g H ; &Y
(T) UHT ST FT Fcded o Hagd il FAATe F € § AT 10 AT qS] |

(i) Sret vt arfawr 7g AfResT wear g & deue % e a e iy
Ui AR w2 A7 @ g A1 e #F e # #F ag i §
ST 9T HEATT % 2T T 9aeF qUr aa 3T Fod T FH HT
THATL GIIT ST A ITOd idel T ghaTe gidl ATQ a8 T&=4d, gerdr a1
et 7= T StTar g SEm o 9raer g7 oY wdew § squtedta
Ft srater asft yrASET & O wdew & Maga f qafy F = § 91y
SR |
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(ii) T AT FHATT SAATEATHE HIAATRAT % ATad gid & FHI
fetas % o7efiT T@aT AT § & T 19 % =T (i) ¥ (i) § s
T el AfERIUT it T2 7, Meew it o waftg o w1
AT ATHT STUIAT ST a8 IO 9ae 3T 9ol HT ghare g
T fAetas it T state Fdt yrEsel & o wide Maga s & 0 d
ATAT STTOSAT |

(iii) A ATHAT H HEITT & €I G2 &l UH FqI7d | 9a9 e A
TETA ohT STTOST ST STy fafga #7:
T G2 (i) IT (i) F AT AT FT HqIT UHT AT At A
RreH UH W =T 8, Tad gu T ST, @ (jii) = orefie foher
B AT 39T | Fded ¥ AIeafd HT Srafd waed & Hagd il sarer
TET ATHT ST ST T T3 UET 909 IRl A =7 7 78
raer Agt <ar o Rt fEfAtase yrerse & forg e /T s |

A=
28.  TIHA! % A ST & A= F HaAterd THT AT I TS 1 (A= ATaq g |
29. STl A= (AIH W9 ¢ agi 9T AT o AT (FFAT AT ATELT AT ST |

LA
[aRf= = 20 (1)]
HEATH & FHATRAT & [T B AT TgGAeTe
1. 9% Y99 @9 (TAdTT) -
(1) Y 9T FHATE FET TR 5T 386 FHATRAT o {77 1 99T, 2004 7
TATAT I 39T § S 1 T 7% 497 ThlH (TAH0H) & T i |
(2) THIH o AL el T TR G GHI-99T 9% TAT AT 6 AT giv |
(3) T FxT TEHE FATAG T T G B & (70 e ST o7 ST 49,

qE dod, HaTHaicd a7 G SUET IT 37T BAQ FT TG99 Fd @ Fl
AR FeA &1 AT FLAT & qT S STST o BIART HT [AedTe TeqTH 6

FHATRAT 9T TrT ST T
2. Swr g
TEITT F FHATL UHT STHT ITIHT o (qeTd STl ST 99-999 92 are g fEfafe=a i o)
3. T wgfer

are ferfercaT yefaeT & forw s w99 & Ras Raiia w5 e |

4.  ger I fRamEa (T
TEATH o FHATAT 92 UH el AT RAmd 1 fFeq g S F@ = 98t o0 FHATAL % o
Ta-auy a7 fafafosa w¢ |

5.  SraeIer ST ger

TS FHATAT il AT STARTLT AT el F A TAd HTT 97 TR | TTS AT TR G AT =
oo TTere IITE T SaTL SUSHT o B! T TAEqTC HEATH o HHATAT qh THAT ST FHT |
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6. RIENR FEATER [

FHAT ST AT TS & [T AT FId & A1 UH ATAT ST F FeaTl ST Fi7ed 6 91 g0 A
EIEEUSREITIRECRER IS Il

7. AT aE-giaer

(1) SUTEAT % AL TEd gU FEATT FT FHATRT ST TREAT H A@THT a8
e & g or g, A1 UHT ot S A gy AT A ST qo,
HAH Ted gU AEET ST {0 =T A1 quEHT et A o

TR |

(2) T 4T FT Arded UH HIHT, ST a1 g7 G907 T7T 9T a4970 ST Tal, 6
ATELOT H BT |

(3) (F) eI FT FHART 7 =2 a7 e srafeq fFam @ g 9 g

AIAIRT X | g 6 B saviq U8 v 9T S q97-997 9%
fafatema forw ST & ofF €, & sl fomam St

(@) SqSATeq BT & A o, & A TG 6l T5 o+F qarsl & o
TATE, FHATL | THT & 9 AT 7€ g0 9877 997 2 fafafo=a i 97 g,
TEEAT SIT HEHAT |

4. IS TEAT o T2q | UHT FTAT ATF9TF THA, qT T1F o TRET a9 &l
FIE SrEried B aeer e faer = R 22t o vy fre agqe w7
AT AT - ToTd ATE AT AT FT T |
TOSEHT — TH TRATH & TASA & (o0 ATt “sided” § €T & (el FHA &l A
SYANT & o1 H6eATT % T A7 9 o orefi= el =% a1 Ieh fohelt sTT 9% Stferer el it
AT TETT AT ATHIT ¢ |

ATLA-S.
[aRfaw 20(2) 7€)
Gel & Suae
1. AwEET
= AT § st IUEeg HEITT F w FHATRAT T AN 2 |
2. g

TH AAT § T O HIH & F AT FOferd 7 g1 —

(F) AREfad gl ¥ T 18 & T TATSTaTerd gal Arssd & |

(@) Far Fw GYRT a@ F qeaE F i fAfAatase safe i FAafia dar s 8 =i S
AT Fqed I T&dTs T STafey, |7 g1 A7 T TAT TETLTIT STFFR1T AT ¢ |

(M) AT el & Fdeq ¥ f&qre 2 sratey A arad IuTfoia et AHId 2 |

() ‘AGaqd gel' & T8 TAT AqATAtE IS 6 AL H AT HaT o LU q9T 0l arad
EIEGECIE i

(F) QeI ¥ TSI Gal, AT Gal, Tardd gel, ot eeT el 3T AL el AT
gl
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(@) Fafew ggr & Gy 27 @ Sfoafaq gl 3zedi F forw affaew 16 & 9@ = # fAfde
TEATATT T & HaeT AT Gh1d G2 ] T&TF i T2 Gal STTHIT & |
3. g E AR

Tl T el & ATTFE 6 T | IET qgl (hAT ST THAT S ST FHT AATALTRAT & al el 9L
T o TorT Fersra ITfaaRrT gTer fonet T i it gt T a1 6T ST qeharr AT arrae forar s
TATT |

4. Qe HoX FA & forg werar Frferardr

(1) ger = oI sraad Meerd g0 aTe & A4Sl S0 Sl T2 & 7 Gaed| g0 a9 &l AT
fA3er T TRIHIEd TeT% & TaeT &l |t ST |

(2) ger Faas g a1 @& & gaer S feas g afFa &1 g = @ g, s
HST T ST TR |

(3) AT Aers i TET T[T FT T oA ToheT [TI9Teh T o TTTARTE | SATH AT FTARTI o T
|
5. Qg & 9T 3 qHTed
(1) & ATemora: UH aa | et get aredids &9 8§ S ATl §, TH grdl g 3T 39 o
ST e I UG [T SITaT & & Tgol fad a97ed gl & |
(2) orfFaT, TEAAT ST 7T GIEAT AT ATHI, Gel & Tcd® avl o el Aq gl & Aqareata
T AT % el T@d gU el 6 qgel AT TAT gl qohdl |
6. gl &1 A

TH ATLAT § ST=TAT ITATET o HarT 39 STl & Fefie Toret wahre ot et fohet o T iF gar
= | AT IAEk T T, ATATEATT il FoeT AT i Fls AT STET o UH A1 § fafga B&ar S,
& AL T2 gU T 6l ST AT |

7. qarTiAgfcd i AT F AT i RIS it I9T § o T AT
(1) T & F&F & AHATT FATHGICT 6l TG & T9ATT Hls Gel T 1Hd qgl dl SITUAT |

TR, Gel TP e o (oI T AT Frh o fohel 9aed &l AT & T, o
HAT T AATALTHAT & AT I T AT AT AT SAARTIT o F ST 6T §, TS T qoia:

T T ST srashrer o S o7 17 §, &1 fAea 39 arie a &, e aa & 9997 ©@2 %
T IFT TaET AT HATAF T AdAT § -

g TE T T T T 935 Eehl saeds qaragied i aiig & q997q 396 9aT &l
e & 54T & T2 § Fohar T 8, 39 MeAtortaa s7fora stashrer Tt sl ST Jepil -

(i) 3o e &t srafy 67 araq [eae i safer & IR A< Rl Aford STawreT oned g 3T
s faeqe % forg, qdadt s & JdiT araeds daragica f aE # 98 darged ge,
SEERT AT TR ST 39 T o 12 21T ;

(ii) ForeaTe 1 srafer & a9 & 979

(F) AT dFHe, ST EAd] TRgE & AT IH Y AT ST gEar o1, SAaedE
AT ®F ARG F 98 HaTHged gall, [FAeare i At & I 39 gal AT
YT T30 ST 3 10T, & e =T T19m; 8T
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(@) FIT AT AT sTaswrer, ST Beame T Safe o I FT g, S Hdedl ol iTH o
dfaw quTfeq a fAware 1 safer & W g 997 § T9arafa ¥ sreed har
3IY AT HAT %l AATIITHAT % HILIT IH SHIT FHT [T T,

(i) <rrex 7T sraeRTer & et §, fAware T stafer & I, Ii &l Aford STawrer gf, af ag
AT T ® AL AT & AT IH €41 H T ST |
fooqor -- =8 97 % 39T F oMU, T & 92 &l T GHAT ST T 1o 399 gal o § THE HT
&, sraeTs Fargicg T 9 & aE & 99 $ad qfs 90eq 997 7 98 g S S
Faed ATAH FT | FHIC T FATAT 8, dg AT af TATRIT & el & o0 srees Ay g a7 gar it
AATIIIHAT o AT TL THIT THAT & AT AT AT & foreq & ag At9i=ie=a g g & af
el T e [T AT AT a8 STAFA YT T T 6 A2l 64T ST |
(2) TTE FEAT T FIE FHAT ARTMIA AT &, AT I GG T 91T HIS Gal, Iqh AW & 79 T
TIATA T IHd Aol hl STUIAT |
i e, foheT FHET & AW & g3 T AT |, gEl T Ehd w qT, It Haers it T
H, Gel il Iad T IHId ATH =l TR § =R 2l |
8. TF THIX il Fgl T gL THIL i Ggl A quaa«
(1) TTF & TEET & A I Ho[AT STreranrl et off Jahre it &t &1, e s ger o
qieaford &, &0 Aot T F T3 T A gl § gaRatdd HT T, ST 39 I &l 18] g
ST FETF FT HIET Gael il FAATal HUT, Al TTF FT T IFd HIAAT HT AT TF ATGHT
FE T H Agl H ARATE |
(2) T TH THTL AT Gal Al gAY § HARATAd (hAT STTAT g T Gl aae i THH ST AT Fed 1 I
TRATOT T ST &t A T Toh1aT Ud 37 Hed AT STLATIT LT TG AT s, sy fufa
2l
9. fafrcha srem ax <t 7 G & 9199 [ FRWR TZ0 HLAT

T &1 gaeq SrE e THT % SATee 9% el TFd 6l T g I I Hdedl il [
H HATAT Tgel TEAAT T=ITohed T ST S&d e i STTeqT %0l ST |

10. G&I & TATCT g & Tgof A HIRWT TG HLAT
STTERTET ol ST o (a1, S gat TAHid 6l &, Hie Al el < AT 6 H 9267 391
Tel Al STATE & SAHTT o Td HIANTE TG0 Al HT Tl |

11. Gt & AT & TATY AqIeA
(1) STa T o6 Teqw STy el faeare #if Tiaia T 3, TT% o7 9867 ST gel il qu1ed &

AT AATEAT LT Bl, IFA AIEATT F AT Gl da FT ghalL qgl M ¥ ag AT 39+
el a1 | faawfora i SITustt, AT a8 AGdad gel 9% 9T, IFT Gal HT AT 9med g | IFq e

el & [AeaTe T AT STATLTI Ggl AIAT SITUIAT |

(2) TTH F T&ET FNT Al 5 el & AqHT & T9ATq Ll § AHIHATL AI T B ¢ a8
AATEAE FAATET T AT FT |

12. YT :

(1) STITd ATHAT | SAAT AT AATTSAE HILM o6 (o7 Gl SHAT ATATRd 0l ST AR T AT I
T | T HeZ AT AT Er |
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(2) ET TIMET & 32T & [orT f5AT Thrae o qaq et 4T ST et 947 g7 SAqad &t Ts &,
3 AT Fa § gientora T ST |

13. Gt T T
T o Taeq] &l HTeried ST il gat gl
() SRfERF et
(@) farerT srhfena ger
() farerer gt
() AG-aaT gar
(3.) TREfdT gar
(F) ST el
(T) STETLTI Gl
(=) T g
(=) foge gar
(ST) &= T e UG o (o7 T & Higal GaeT &l gl
(2) sreaTedt gt
(3) HLTE et
() SASIALTET et
(@) &qw T ggt
()  TeI gl
() Fore FEaTe et ()
14.  sr=feds ger
(1) shfEns gt SIET 31T A 721 2 |

ATHETE Gel [oTAT T T T TaET ST ATATEAT Aol AT SITUIT AT IHHT od LT qgl
STAT § | SHeAT el o7 I[ET ATTHIT 6 & § dgl (HAT ST THal g T T8 qad Far il
TATALTHAT o AT TAIHd THAT SATAT & 3T FeAs< a9 | AT | ATHAH A5 6 A= 7 |

(2) SATHRTEAF et TSt AT & [Aaeh 9T FHIHd dl ST Tohdil, ST FHT il HOT T27 2T &,
TR At & For srater, e erffan, At ¢ s geAadt saswer gt §, U 99
H 0@ O A7 e argroradr s GF § Afgw 98t ghr | afva, deaw $iw sEewe, S
HEAd] QAo AT AT &, ATHEHT gal & &0 H AT Tl i STl |

(3) ATHIEHF Gl Tl AT THTL Al el o AT AT qg! (AT ST qha T & |

15. fa9w srefen get

(1) T srfeas e, ST AT AR 0T Gal & (o0 q5l &, TTh & G2 &l T Fd Tai 0l T
TR, ST 98

(i) ST AT AT o €T § T9T ST F2dT g I7 ™G 7 (eF q1He § a1t & & FAd 6
e T AT &, el ST AT T2 faarers 781 2 ;
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(ii) FEAT F BT H, T GEAT FT FEH [EAHAT AT G ST Fheas TS T GFAAT AT JATHS
STHTE H IuTedta g o o a9 e,

(iii) T=TH T ATOHT = TorT ot IS GRT ATHIRT (hET 377 I29AT o (10 SIqITeT Tge i STqeAT
AT |

(2) TF A9 H UTE SHd Gal i AAY ATYRUE: Ugg fad & stferd dgi giil, otehd, Jafa &
AT T STATer FT TATCA AHTAL ZIAT AAYTF & | 9, ST IFT Geal & JT T&hd giil, T
AATF g, AT AT FIT ATSRAT LT

16. faQw ggr

29T | AT I ATEL SAAGNH TIAAV o {70 qATq o0 T T o Taed, 9r8 g T i
AT | ST Ryt T smo, e gt #T gere g

T eaHasd gel, AeAfirsd FHATGR IT SR o TaeT &l AT g ---
(i) AT | T Bg a9 AT AT AT 07 F7 o6 a8
(ii) T g Ta9rT GET FT ITANT FLAT &, AT IFd (AT el F FeAT § S a9 AT SATerh GaT 7 Lol
% AT ATIH AT 8, ATohed I TaET 6 Tl HaT 6 S IFA gal i a1 F 3(fereh foeartia =i
ST (S GEl I TATHIT & WA H [AAT Gl Tl STEFH7)
17. A@-377 g&t

(1) TTF & HEET FH F47 % Td® 0 a9 & 20 AT AGaad get 20 i it gt ofiT v
ST & 10 & U T9/ Jars 7 10 &7 &t a2 & AR+ 39 gt |

A5 A9 & o I, T FHAT g BT 1 a7 F yes qof e AT1g & forw 5/3 fa
T FH O, 3! (AT F Fa-au | foFr ST |

(2) FrTehedT JHTOTI AT ATl 6 LT TT T2 & GG Hl AG-ad Gl T hd ol
ST TetT | FRrfeRcaT SHToTTS | srereT weTE % gaed Ay et Mgl #§ sg-aa ggr wfEd g

URq, T & AEATT 93ET & HIHA §, 9 qF T e et ag Feam #37 & orm
I el & T ag e ger &t FaTed & 99aTq 2t 92 a199 R, AG-9d9 gel T ihd dal
FIT, T&TH o HIHA & BISHT ST (=Tehed T TTTEERTLT ZIT ST #4147 & o7 quia: ofiT ®mft &9 & 9619
IO g AT 8 |
18. ufafda ggr:
(1) oAt ger ST TG-aa el & el | (e Al g, S° (e [eIrad &raf & e T&TF & g2

o TrTeRcaT STHTOTOST o e 92 T ahd &l ST TRt |

(F) ST TREfdd gat, ST gel &l AT T 1Hd @l Al &, I 98 AG-ad9 gal ard
T faefera foraT sromm
(@) qFq w9 F ff T IaThora g i uiafdd ggr ft T ety 240 fRAT &

AT Tl g, T TRAAd Gel o0 TTaLT & AT T qgl 6l ST T,
ST T Toh TAq ISR &l Tg (9ame FTd &7 w0 T gl (o €% St @l
THTICT o TAT ATTH ST |

(2) AG-aqT gt AfaFHan 180 f&AT T HAT & T TRATAT FLA sl SATAIT &I AT T(T, Tl
SFT Qe AT 6 ATHIGT TTSIHH & (10 ITANT il TS & AT IFT TTSAHH Gl ToL T TTTerahrir
FT A1 B JoTiora o T ar |
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19. IUTora get
(1) TSI GET SATRTL FTh *F T Al AT & -
(i) T QreqTorsR A T AT o I, FHATLT 60 &A1 o AT STATH FHT FHITL T |

(if) ST ATH § TTF T TG€F & TUId: T AW STAHIL 6 ST STl STHET L@ il T9eqr
& SATAT &, a8 qoia: aad 9% At @ # o 3urfsia gar &1 91 g

SAARTY F I ST a0l | TOT o 9T IAToTd gal ahl arerar

safer

Tl TAFRTL 30 fa=

FTHTIT T AT 30 ® T 39T 7 Fu U srawrer F fTA
T )
T AR o QAT i q&AqT

(2) TATALTS TTF % HIEAT & (1T T AT el
(i) ST TTF F T=AAT TETF 6 AT Al IUTHIT Fal sheiet a9 7 30 & gifv |
(i) IFT FHAT FT Gl GTAT, T4 a9 & TIH SAaT 3 Tq7 Jrs 6 15 A0 67 av fhear #
ST Gal & &7 | AR ared g |
(iii)) TEAT oTF a9 % 9T g1 IL FHATL Tl VT Gal ST o5 a9 § SR gy, I 9raf & a7
o6 SAI 3T o7 99 ol aTed GEr aHT-gHT 9T AT G ATHH AT FohT 0 srfershay #ar &
afersh q81 g |
(3) HHAT T AR ! HHAT (FTF o THT &I IT AT)):

(i) AT T T -8 o AR surfSa gt seae d=td gy awdi ¢ |

(ii) srfEra® TSI P&t ST U 90T H T2TF & 9297 &l T&16d i 7 gl g, 180 AT it
M | IuToTa ggr 180 Tt & stfer ot weliepa &t ST Fehalt, AT Fo T Fa Gal AT ST AT AL
& ATEL, ATATRL, YT, THT, AT T, TUTA ST qTiheara & sqdid a7 747 7, a8 FoF 180 &A1 &
ATe Tl g |

(iiil) FTT IUTSIT GET U T9T | Ia9 &d1 T STHART 0 ST Tehdfl, ST hal T LT T
FHI-HHT I AT T & AT Gal & qrad | AfEd § |
20. SFHTETI el :

(1) STETITIO Gal 92 el ad & (6T SR Sl 38 aF T (AT ST THIT ST 37 THIT
&1 Gel T Aol & AT S 377 ol AT &, T TTF FT gaeq forfad H STHTE0r el & (U sraed
FT |

(2) STETLTIT et =l AT T AT AqA-gfax 6 (1T TSI 6T SITUIAT, ST IFA Ggl AW 6
T=ITehedT STHTOTTST o 0T IoAa < AT o AT H THIFHd l T2 g T [hell Hag o6 ATHA §, ST
ST Gl I=ad TedAT o (o0 AT A5, of 7= off, are &1 i sifaw grm |

(3) (F) T FHART & A & or=AT, et ot sty = smEmeamor gEr A srarer
fAeaferfera Shwmst & stfers 7t gt
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(i) <t e
(i) B8 ATE, UH FHAT & ATHA |, ST HIA7 % el Tiaha ger & qaaqrd fif aig 7
AT UF a9 il HaT T FT T ¢ AT IFT Gl T SHHT S rer =fehcar THTOTIT T dHfq

g

(iii) SToTE ATE, STl FHATN S[EALHAEH, HIE 7 < ¥ difed g ¥ fFaus & qefim
AT =hca e § ST 9t T2T 8 |

(@) ST FHAT, ST FHATL & FAAT, IH TATHA ATHTH AT el did S 9 A
AT FASAl Fl The T TATAT H THHRA Tgal g AT Tl SFA FHATL &l ATTHad T hd el § FF
ST el TA1ha =l T AT, ot =2t & et srafer & forg srquteera w=ar g, S5 smEmem
TEl I SAATE % ATA-ATT I8 FA1hd (AT TAT &, SAAIH (F) 6 T AT T SATeaF STETemor gar
THFd AT ST gl o, T TF Arqariad qReAfad § 9 7Tl & Fe3 T [Fyitia w5y, g
AT & ST 95 FHAT STUAT a8 JEAT AT FHAT Aol 18 SITUAT |
(4) TET TP LA & T qerad STTerahTl, STAT0r Gal & asid o1 gal [0 sqaterta &f
AT T AAEAT TATH & TLHLOT T HHAT |

21. w3 g
1 (F) T Gel FHATNG S =l Aigal gaeq {5 a1 S{{ad agi § FH &l, il 3896 H i ara
o 180 o T srater & o7 qur aa+ 9% UF 9&T &l S[rusit |
(T) T Gl FHATGR i UL AIZAT a7 i IHhT T HaT 6 G T997q Sore rsiea o
g, T 29T § ToTehcdT SRS Yoqd i 9% T&T9 il ST, ST 45 & & stferss 981 gl |
2. T GEl, TAH @I | [AFferd dal l SOt | S Gal A AT Gal Hl T THhIT il gal
o gieafera BT ST T offed S gat it Aawar § srefaq ger &1 Fad adt &= A
STUATT T 3frerae =feheaT THTOTYST 1T 997 2r |

22. fOgea get -
1. TR 29 FHATGR 9aed {S8eh &1 SHiad agi | FF gl, Hl ag F S0 o & (o7 ITehl
TAT o TEF ok A AT a1 6 S 6l g § 15 G 98 % a1 88 919 a%, 15 &=
& srater &t gEr &t ST |

2. TUgca g&t smateas® Mg gat & fam o= fdt e &t ggr & a9 qteafoq & S
AT |

3. Tugea g2t srasrrer @ra § faewfera Tg1 it SITOAT |

23. FHATG S T ATGAT TG & ATAF & TAHUGU I ATHIL
et AfEAT FHAT R 9257 5T a1 & Sahigdl U< oF 3% T = (BEH < gef ofiT siand
el ST AT FRfhedt SHTO % T&qd F 9% 60 § AT g, HEATd 8) THE Sl gal Tk a9 6l
Fafer & T 71 U 90T % A dF qF Uh a9 H1 gl ATT, ST Tg af, TG 0 AT FefT |
TAT, Tg AT IT T9T § SATAT Al (T gl I TARAGY & THT Tgol & gl &l Siiiad areash
2l
24. FEqATT Fer
(1) TETATT Gl FHATNGR & (el TaeT HI AR AT &ATT & o0 R IT=R & Jefie
TaTE & STustT, e UE AT A1 Afa T 39w waeT 6 OmA § SIEH &
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FROUT g5 B | I8 FA=a FHaIgee & UH 9384 &l Iqaed gl [Seeh wded i THid UHT
AT =7 T o forw et STaw & STt g s et Rgfe srfeemrT e 2

(2) STETTATA el STAT el & ATAT ATTERTLT AT THH | SET IT 35 3MEd I el aad I
T T STTOAIT |

(3) AETAT F&t & oI 91 FHATLIGE FT TaeT Gal & Pred q¥ foe7 Fredt wiatrer & vt gar
T FTHATT BRI AT el UHT At & 0 SE7 S8 T2 F arer G| TRl Aaedh
TqHE, T&TT &l ST Gl |

(4) FTETaT get, el @ra # faewfora Tl it STt o R o gEr S S e &r b Ay
qfeaferd it ST Femtl, Tq I8 o UH afeae & TETq el ol Tl sTater 7T o STierh 7 &l |

25. I gl -
(1) FqIF eI I Al AU T FT GG J09 TRA AT Fd H FHT Ghrad T &
TR ST FTATAT ST B & Teqw F=rfehear TTEReT & smeent & wefie sfaarta &2 &
g T AQAF el TTT il SITUAT | UHT Gl hael =ehcdT AT 16 TaTeed AT o THIIS ¢
&I ! STTUST | SATeeha e Aq® el il sarer arraa: 21 & T sroarfea afifeafaat § 30
ST T FETe ST Tt g | 39 HAret § ¥ T srateata w Rafea gar & w9 § o s
TIAF el T FHAT g7 o (hel GeT ol Sl § ATATEAT Tl HAT ST ST IHHT A
&1 TIRT STUATT |
(2) T FHATL Fv3 FT A2 T3 heT ThTHEH T F ATOT § a7 AqIF Gal T qal gl |
(3) FQAF Fel &l TIMWE & & 0 g1, T FIF, T, REARAT, eewd, Ja 3
AT, HAASITSEH, HRTHE TN o &9 § HIF 10T | =T Bl il a9 |, greAiieh, aqd®
Tel T Th gl TaTT o6 SITUIAT STa qh TaTesy ATl 98 (A= 7 F2 o o6 T & wopfa & ar
T g €A B, 3 THT Get 7 Y& F3 o o w1 g |

26. RN TN
(1) TET ST 3T T2l § AT ST BINIT ST 37T THTL Al s gal aF AT AqAT el 2 |

(2) &ar g & o qawT ger & 397 & #aw, gel S 3F Tol 8 FHAanig< & eI
TaeT Fl Hfehcar THTOTIS 9% S IHeht T H4AT % I A1 |7 °q18 7T 7 Ata srater &
fore At &t o forg =ad & e = sl faw & srfere st st & forg gt |

(3) &I ST 3T &l § FHATNGE & AT T gl qHT TG ol FTOAT T AT FLA AT
TR ol T THTET g1 10 o Gel & AaETd I YS! I Aled o FHAT Jv3 6 987 hl
THH AAEL g AT Tg AL Aq9 Gal & (o1 SrEeh! ag a18 § Tod T T, HHHT gRiT |

(4) FHATLT o< FT HIs G279 el ST a7 Tal ¢ F gHA ¢ df ag A a9 gl & 2

THTT el od ITH F |
27. gawEdtT get
(1) FEAEHTT et e FHATL g AT Hh1T HaeT il AqAT g
(i) T § B a9 A7 A8 ot ATea< qar & T H 6 T

(i) STET 38 TF au AT FfAF sAater & o fFaw gar a1 yhEgte T #7 +fF g, o7
UHt AT g & IS A" A F THTG A H B a9 AT ATAF FAT T FA &
T |
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(2) Toret T zomm & FHadiT GEt e FHA gva AT G GaeT i G807 9aT & <
e a7 srfers Tt T e S |
(3) T et Materierd 29T § | UF AT ATe 6 [o7T TZT 0l SATUIAT, AT
(F) ATET AT Ta<er § AT AT TSATH STEqT e o (oI,
(F) ITSTIEd, HIAHHA ST T Agcd [or@e # orw,

(1) AT qET AT H FARME AAT ITH FeA & o st afage =i
TTHRTT & T AT H GHT H1T FeA % o7,

() A AT Ao § BT A=, ST 37 Gl AqEdT TIRemar § g0
T F1 T2 o foru, e

(T) ATHT AT T TAT ATHITST T FHATLN ra/ThTT T2 6 ARG HE (AR
& Tt a7yt & for |

(4) FEHASTT et 1 TaT= HLAT Referiad qonst  seagedi= S, srerd

(F) THATHTT el i AT Teh I | AGH1¢T Aigd UF a9 & AT Aol g, S de TH
AT @9 o srfermaw aF Bt o g2t & s & T S 950y &1 66019 | 41 *
ZITT | STord AT T ;

(@) Freror FHATLT Iv2 FT T AT G T&ET Tl FAATIT Gal & T dHE FHFHl &
T TAT ATAT T A 3T T (&3 SATUI; AThel dg ATATATA AT AT TRAT T AT T
qTed 97 foaer § gohare Agf g ;

(1) =R & foret wmaTae it RgfRe T & STt Sl ST 1 G 6 A7 gEed| g
TqT=AT R ST

(%) TrEATT FHATLN F7 T TaeT AT G TaeT AL 7 (GQer § el =T 69 & e
e Aafa Fge aameadt ggr & safa & S 980 o9, ag oy e Hataa
s & forer et g i = ferefigfcr o7 et o ol o 92 a9eT &1 i #d &
forT o<k g ;

(T) TEAASTT GET 1 A ATAT HHATL Iv3 HT s T2 AT HhT 9367 ST 9 AT I
T ad i FEaq s@tg & U oW § "9 w39 w7 Gfgd 9= § ae awqa
T |

28. AT Fal

(1) TeTa ger T FHATT gv2 9367 &I S| 9= a9 6 [SI8d qar @ & A 2,
SEET AFTAT T o o0 Fearieaa Ofd § Sl L1 AT 38 Aedsh &l [Aeaied Hid
T Tar & forw goaer A1 e TFavg Tad g0 SHFETae AT Qe [a0T § Iga¥ Aeqa=
77 frorast gforeror F fErere ursws F F39 F forw wae i st

(2) ITSTHHA AR o =T & o1 &7 Af2a 19 < % fore gearfea gqT A1 v |

(3) FET V=TT FXA o 1T HeTH TTTerhT<l il (afere sTedae A7 o7eadq= 2T &l THIGd HLAl
TR |
(4) FHATL 72 T ATAT ATTET T FETAT Fel 6 I (60 T F 60 L1 Rre geqa
FLAT AR |
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(5) &I &l AT Tt B -

(%) =fe & sreaae & foro gl aa § fFemm g i a7 § 9 F aee qera
* fere;

(@) AT Gl | ATTHT 6 A9 a9 | AT il 4ar [gT gt 8 ;
(1) TE FHART AfeFRT # JEd s [{afa & a7 #we e g # g9 &
TN el I AqIRIT TJT ¢ |
(6) STETTT T Al SATErHAT STATY ST TZT il ST Thel T &, G —
() 0T HaT F AATY § 24 7 ; ST
(@) T AT H LT IEE A
(7) TeTTT TN, Tal @I | TAhiord qgl anl ST |
(8) TemTT eI el 37T 3T ot | AT =l ST Tl g AT Taaw1el digd Meeaw
srqutedta &t srfeshaw srafer |Arem<ord: 28 AT 3T d1.u= .21 Rt & 7eza= & forw 36 71
o Afe Tg1 gt AR |
(9) FHAT gvq TaET G ALAAT Gl & Hid | A Aqrerd ag ARa =7 § [oarfed
TRaIT STTHT STUTErT 2 | aeer TRA T a1 gIeT et o ST |

(10) Tf< TTSTHH SATAT &l § AT g qT SATARILN Tl TTSIHH ahl THIH T ST 97 3T
ST =F1RT ; A7 wfeer £ safar, gt goE a3 qF SqHTeT 9% AeTeer gil F €9 §
AqTHT ST |
(11) &t ¥aw
(F) WG & FTgY STfeqw SMETa aa+ o« HwTe T, HhTT e 9T 37 =9

ATATT AT ATAA AT ;

(@) =T § Fel a7 Afan AT aad & ai(a< g9 Hgils FdT, T

AT | TS LTI W AT R8T 2N ;

(1) reT gl T AT F G et are 2 S % forg w=rh, sy O
T et aq & foeg ETSrTiora T ST S sreed gai & S O =T § w9
el T AT, T F9TS o sreaefie g |

29. FTAF @I gt (T
TIT T 5 (et 3 e aiae FHara) 77 997 |
30. STEHT & I A ST gt Aa

(1) TEATH T IS HHATL ST TARTE FT THATL § AAHIL o0l AT o I TN T 9L 9qd
ST AT /T 9T ZAIT |

(2) FHATLIGE & Tl gaeT e A5q staawrer T 8 g2 9% S 8 e gl g
AT o T Gel A HT ghaTe g |
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(3) TeaaT gl AT Gel ST T A5l § UL FHANRT gv< #T gae7 37 7 (2) # fAfAfaw smeft
TR o ATET Gal ad T gHaTL g |

(4) FIART FEr I FHART 72 T Fls da6T 3T TR (2) F ATARE THE Gel adq &
ZHATL BT |

(5) FHATLN Fv= T Tl T ST ATATHTI el 97 g el Gl aa T gHaT< dal g |

31. For srguteuta $it €T :

FHA gv3 HT G2 GEAT 6l qaTel F Tad gl ST I 9 Sl AT gal
afed a1 59T g % ai= au AeaY Aquaead g, 9 q@  FAredel 77l &l Juaries qrerfaai
T B H o7 SFgTRa T #: T |
32. 9T ® g HI AT H YT 9a & GHIT e TIAT

TRt A= F g7 31 STl & S 9g 9aT | g, a1 3a9T el Jdd & THqed T6ha SFar foradr
I A aE T2 =T AT el 9% a8 Ja& HHATT 9rdT, S84 Tar & Afgwan 300 o

(o TaeT it " e o aadiean<or I RAad 9 died Sdih a8 9aT § grar SAqard (T

ST AfeATed g 1) & e gar aaw & sreaei= o smoam |

33. FaTAghr i aTiE 9 STh AT et & I I qHa JIaT:

et =T &7 30 o & srfderaw & o femr & "t e o asdiseor am=n R s
At Sat a2 Far & grar aqea fhar ST qitater 8) seradie uhged e & v
FTEafiar 9% qaAT=g T F q9F 3HH TAT H AT gai 6l Aq1S % qrad AqT gal a7 & THA

T ST T SO |

34. Fargy F fog aard gt

LA FHAT & Gel TaTT FLA o (o0 HEH TR GIT AT a7 el i ST T qarg T
T A F U ST 3 wEaad gel & Aty 300 T | erfew €t gnf, = 9w R uHr g
AT T 6T A Ad oY T & TeTefid gift, o o for srqafa & ST gl |

35. HATHFRT & qI QAT ATE

AT & FT8 QAT <k @l g9T |, T MIT & I 3T THIE AR g0 SHT dg T
AT T AT 9T TIH ST GEITH hl TaT § g7 97 |

36. farforer e &t arf=w

STET a1 T FHTLTE g7 A1ar g o 9 FaHt 7 y=rew et [Bfere et § semaea® fwiears &1
LT & AT TS FHTLUN hl ATTHATET Fe, UHT AT T 3T UH SATGTGT 3T 9T o Teqqefi SiEr
T T T T § 39 98 @ Ade & forw 39 [ew it srverst w7 g9 a1 e w7
TERIT |

g g T v FrE areer fafsrex &t fomT ggata & 9gi fhar s
37. A==

TH AT & (Haad | : TGl Fgl i (G20e AT Hag S gf af dre UH ATHAT § d7S T [Ho
asft FeET % SATA ST FreTHEr g |

[T, . 24-8/2017 (wfRramer)/&. 1. 1]

AT, AN, ATA LT A= d (AT 12724T)
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G.S.R. 972(E)—In exercise of the powers conferred by sectionr@&d with section 27 of the
Institutes of Technology Act, 1961 (59 of 1961) Gouncil, with the prior approval of the Visitdrereby

NOTIFICATION
New Delhi, the 31st July, 2017

frames the following First Statutes of Indian Ihg# of Technology Patna, namely:-

1 Short title and commencement

(1) These Statutes may be called the First Statutdésdidin Institute of Technology Patna,
2017.

(@ They shall come into force on the date of theirligakion in the Official Gazette.

2 Definitions

(1) Inthese First Statutes, unless the context otservequires,

(@)
(b)
(c)

(d)
(e)
(f)

(9)
(h)
(i)
()
(k)
()

(m)
(n)

(0)
(P)

‘Act’ means the Institutes of Technology Act, 196%,amended from time to time;
‘Authorities’ means the Authorities of the Instiéuas specified in section 10 of the Act;

‘Building and Works Committee’ means the BuildingdaWorks Committee of the
Institute;

‘Central Government’ means the Government of India;
‘Dean’ means the Dean of the Institute;

‘Department’, ‘School’, ‘Centre’ and , ‘Division’ gans, the Department, School,
Centre, Division and Unit respectively, establibyg the Institute from time to time;

‘Finance Committee’ means the Finance Committedbeinstitute;

‘Head’ means the Head of the Department, Schoattr€eDivision or such other Unit
as the case may be;

‘Institute’ means the Indian Institute of Technolp@atna;
‘Officers’ means the Officers of the Institute;

‘Ordinances’ means the Ordinances of the Instiagtenay be framed from time to time
under section 28 of the Act;

‘Faculty’ meansProfessor, Associate Professor and Assistant Rafdfkegular and
Contract);

‘Rules’ means the rules framed by the Board;

‘Student’ means a student admitted to a prescrivzegramme of the Institute through
the laid down procedure and whose name is borribeorolls of the Institute;

‘Warden' means the Warden of the Halls of ResidandeHostels of the Institute; and
‘Schedule’ means schedule annexed to these Statutes

(2) Words and expression used in these Statutes andefioed but defined in the Act, shall
have the meanings respectively assigned to thaheiAct.

3. Meeting of the Board

(1) The Board shall meet as often as may be necesgsainobless than twice during a calendar
year.

(2 Meetings of the Board shall ordinarily be convebgdhe Chairman either on his motion or
at the request of the Director or on a requisiimmed by not less than three members of the
Board.

() Five members including one member from outside Itfsditute, either through personal
presence or video conference or teleconferenc# feha quorum for a meeting.

(@) All the matters considered at the meetings of tbhar8 shall be decided by a majority of the
votes of the members present including Chairmanthd votes are equally divided, the
Chairman shall have a second or casting vote.
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©)

©)

@

®)

©)
(10)

A written notice of the meeting shall be sent by Registrar to every member at least two
weeks before the date of the meeting. The nolia#l state the place, the date, and the time
of the meeting. The notice may be delivered by, pgsctronic mail, or FAX at the address
of each member as recorded in the Institute arsw ifent, shall be deemed to have been
delivered.

Notwithstanding the provisions of the immediatetgqeding provision, the Chairman may
call a meeting of the Board at short notice to @m®rsurgent matters.

The agenda of the meeting shall be circulated byRagistrar to the members at least ten
days before the meeting.

Notices for inclusion of any item on the agenda tmaach the Registrar at least ten days
before the meeting. The Chairman may permit incfusf any item for which due notice
has not been received.

The ruling of the Chairman in regard to all mattelating to procedure shall be final.

The minutes of the proceedings of a meeting oBibard shall be prepared by the Registrar
and circulated to all the members of the Bearde Thnutes, along with any amendment
suggested, shall be placed for confirmation atrtbet meeting of the Board. After the
minutes are confirmed, the minutes shall be sidnetthe Chairman.

4.  Authentication of the orders and decisions of the &ard
All orders and decisions of the Board shall be enticated by the signature of the Registrar.

5. Other members, power and duties etc. of Senate

(1)

(2)

In addition to the persons provided in section 14he Act, the following shall be the
members of the Senate, namely :-

(a) Deans
(b) Heads of the Departments or Schools as magtadlished by the Institute.

(c) One or more members of academic from each efDBpartments and Schools,
nominated by the Chairman of the Senate, for aodeof one year, subject to a
maximum of two persons from any Department or Sthoo

(d) Two distinguished persons from the industrysédch & Development, Financial
Institutions and any other comparable organisatioosminated by the Chairman of
the Senate, for a period of two years.

(e) Invitees, with no voting rights, whose presentgy be sought during discussion on
one or more items of agenda.

(f) Upto five student representatives nominatedheyChairman of the Senate, as special
invitees, for a period of one year whose partiegrashall be for the non-evaluation
items of the Senate.

Subject to the provisions of the Act, the Senatalldave the following powers and
duties:-

(@ As the custodian of all academic affairs of thditote, the Senate is empowered to
sanction academic programs and courses, approvecthr@ents and any changes
thereof, and oversee their conduct.

(b) It shall set the criteria for the award of acadenégrees and honors and approve
each individual award.

() It shall set the criteria for the termination ofidénts' programs and approve each
termination with due deliberation.

(d) In the pursuit of its duties, the Senate is empeddp constitute permanent and
other sub-committees, appoint their members anthegtpowers that shall not equal
or exceed the powers of the Senate as a whole.

() The Senate may invest the Chairman with poweratilithte speedy decision-
making in academic matters. However, all academaisibns of the sub-committees



308

THE GAZETTE OF INDIA : EXTRAORDINARY [RRT II—SEC. 3(i)]

6.

and of the Chairman and functionaries shall be ntedoto the Senate for
confirmation.

® All academic matters related to the selection oflehts or participants in academic
programs and courses, and periodic information rodidg@ their progress and
completion, shall similarly be reported to the Serfar its information and approval.

(9) The Senate alone may approve changes in the pragraimdy of students.

(h) The creation of new academic departments, schowlanters or abolition thereof
or any significant changes in the profile of sugttities that are already existing,
shall be approved by the Senate and thereby recodedeo the Board.

@) Policy and infrastructural initiatives that haveabieg on the research and academic
profile of the Institute shall be presented to thenate on a regular basis for
its comments and advice, which shall be non-bindingmust be communicated to
the Board.

() The Senate shall have powers to invite such pess@ersons as may be deemed fit
to attend a meeting of the Senate.

(3) (&) The Senate shall meet at least four tiduesg a calendar year.

(b)
©
@
©

(®

©

")

@)

0)
®

()

Other

Meetings of the Senate shall ordinarily be @red by the Chairman either on his motion
or on a requisition signed by not less than oneltimembers of the Senate.

The meeting of the Senate shall ordinarily be pexsiover by the Director, if present.
In his absence, the Acting or Officiating Directbrall preside over.

One third of the members shall form quorum foneeting.

All the matters considered at the meetings of #@ag shall be decided by a majority of
the votes of the members present including Chairmathe votes are equally divided,
the Chairman shall have a second or casting vote.

A written notice of the meeting shall be sent by Registrar, to every member at least
two weeks before the date of the meeting. Thecaahall state the place, the date, and
the time of the meeting. The notice may be deéigdyy post, electronic mail, or FAX at
the address of each member as recorded in théubestind if so sent, shall be deemed to
have been delivered.

Notwithstanding the provisions of the immediatehgqeding provision, the Chairman
may call a meeting of the Senate at short noti@®tsider urgent matters.

The agenda of the meeting shall be circulated byRagistrar to the members at least
seven days before the meeting.

Notices for inclusion of any item on the agenda twaach the Registrar, at least ten
days before the meeting. The Chairman may penoitision of any item for which due
notice has not been received.

The ruling of the Chairman in regard to all matt@iating to procedure shall be final.

The minutes of the proceedings of a meeting ofSkaate shall be prepared by the
Registrar, and circulated to all the members of $emate. The minutes along with
amendments, if any suggested, shall be placeddiniirmation at the next meeting of
the Senate. After the minutes are confirmed, theutas shall be signed by the
Chairman.

In emergent cases, the Director may exercise theersoof the Senate and report the
decisions taken at the next meeting of the Senate.

authorities of the Institute

In addition to the authorities specified in sectidhof the Act, the following shall be the other
authorities of the Institute, namely:-

(i) The Finance Committee

(ii)

The Building and Works Committee
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Finance Committee

(1) The Finance Committee, hereafter referredaso’Committee’ shall comprise of the
following members, namely :-

(@ the Chairman, ex-officio;

(b) two persons nominated by the Central Government;

(© two persons nominated by the Board;

(d) the Director; ex-officio; and

(e) the Registrar shall act as Secretary of the Fin@wremittee on ex-officio basis.
(2) The Committee shall —

(@) provide its views and make its recommendationfi¢oBoard either suo-moto or on the
advice of the Board or of the Director on any ficahmatter relating to the Institute.

(b) provide advice and guidance relating to resourchiliation.
(c) perform any other functions as the Board may defraa time to time.
(3) (a) The Committee may ordinarily meet twiceidgra calendar year.

(b) Meetings of the Committee shall ordinarily lmneened by the Chairman either on his
motion or at the request of the Director or on@urgtion signed by not less than three
members of the Committee.

(c) Three members including one nominee-member fthen Central Government shall
constitute quorum for a meeting.

(d) All the matters considered at the meetingshef Committee shall be decided by a
majority of the votes of the members present indgdChairman. If the votes are
equally divided, the Chairman shall have a secarmhsting vote.

(e) A written notice of the meeting shall be seytilite Registrar, to every member at least
two weeks before the date of the meeting. Thecaathall state the place, the date, and
the time of the meeting. The notice may be deligleby registered post, speed post,
courier, electronic mail, or FAX at the addresseaich member as recorded in the
Institute and if so sent, shall be deemed to haem lalelivered.

(f) Notwithstanding the provisions of the immeeist preceding provision, the Chairman
may call a meeting of the Committee at short naticeonsider urgent matters.

(g) The agenda of the meeting shall be circulatedhk Registrar to the members at least
seven days before the meeting.

(h) Notices for inclusion of any item on the agenulzst reach the Registrar in this behalf, at
least ten days before the meeting. The Chairmanpaenit inclusion of any item for
which due notice could not be given.

(1) The ruling of the Chairman in regard to all teas$ relating to procedure shall be final.

() The minutes of the proceedings of a meetinghef Committee shall be prepared by the
Registrar, and circulated to all the members ofGbenmittee. The minutes along with
amendment, if any suggested, shall be placed fofiromation at the next meeting of the
Committee. After the minutes are confirmed, thenutes shall be signed by the
Chairman.

(k) A copy of the minutes of meeting of Finance Quaittee shall be placed before the Board
of Governors in a meeting.

Building and works committee, its powers and duties

Q) The Building and Works Committee, hereafter refgé@ as ‘Committee’, consisting of
not less than five and not more than seven mendsersay be appointed by the Board,
including Director as an ex-officio member. The coittee shall also be an authority
within the meaning of section 10 of the Act. Thedbdtor shall be the Chairman of the
Committee.
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2) The following are the powers and dutiEthe committee:-

@ It shall be responsible under the direction of Bward for construction of all
major capital works after securing from the Bodrd hecessary administrative
approval and expenditure sanction.

() It shall have the power to give the necessary adinitive approval and
expenditure sanction for minor works and works giaimhg to maintenance and
repairs, within the grant placed at the disposdhefinstitute for the purpose.

(© It shall cause to be prepared estimates of codiudflings and other capital
works, minor works, repairs, maintenance and Keeli

(d) It shall be responsible for making technical sciyutas may be considered
necessary by it.

(e) It shall be responsible for enlistment of suitabtstractors and acceptance of
tenders and shall have the power to give directiondepartmental works where
necessary.

® It shall have the power to settle rates not covéeretender and settle claims and
disputes with contractors.

3) The Committee shall perform such other functionsha matter of construction of
buildings and development of land for the Institatethe Board may entrust to it from
time to time.

(4) In emergent cases the Chairman of the Committee exaycise the powers of the
Committee. Such cases shall be reported by himagdCbmmittee and the Board at the
next meeting of the Committee and of the Board.

(5) The Committee shall meet as often necessary ledastttwice a year.
(6) Three members shall form a quorum for a meeting@Committee.

(7 The provisions in these statutes regarding notif@seeting, inclusion of items in the
agenda and confirmation of the minutes applicabokaé meetings of the Board, shall so
far as may be, be followed in connection with megetif the Committee.

(8) A copy of the minutes of every meeting of the Cotteai shall be sent to the Board.
Officers of the Institute

The following shall be the Officers of the Instaut

@ The Director.

(i) The Deputy Director.

(iii) The Deans.

(iv) The Heads of Departments.

(v) The Registrar.

Powers and duties of Chairman

(1) The Chairman of the Board, nominated by the Visitoder clause (a) of section 11 of
the Act, shall have the following powers and datie

(&) To fix, on the recommendations of the Selection Guaitee, the initial pay of an
incumbent at stage(s) higher than the prescribednmim in respect of posts to
which appointments can be made by the Board uhegpriovisions of section 25 of
the Act.

Notwithstanding anything contained above, he shalle full powers to accord
protection of pay in all cases where Board is fhy@oanting authority.

(b) To approve the proposal of the Director to travietoad for official purposes,
subject to guidelines issued, if any, by the Cé@@ernment.

(c) The Chairman shall execute the contract of serkietgveen the Institute and the
Director subject to the condition that the Chairnshall not be personally liable in
respect of anything under such contract.
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11.

12.

(d) In emergent cases, the Chairman shall exercispawers of the Board and inform

the Board of the action for ratification.

Travelling Allowances for the Chairman and the memlers

The Chairman and the Members of the Board and othehorities and members of the
Committees constituted under the Act or these Btatutes or appointed by the Board or other
Authorities shall be entitled to travelling allowaes and daily allowance, as laid down by the
Board from time to time, for attending the meetinfithe Authorities and Committees.

Director and its powers and functions

Notwithstanding anything contained in these Firstti@es, the Council may appoint an
eminent person as Director on contract for a periot exceeding five years, with a
provision for renewal for further periods. The tant of service of the Director shall be
as stipulated in Schedule A:

Provided that every such appointment and termsetiieshall be subject to the prior
approval of the Msitor.

The following are the powers and functions of thee€tor:-
() The Director shall have the power to fix, on theammendations of the Selection

(1)

(2)

(ii)

(iii)

(iv)

)
(vi)
(vii)

(viii)
(ix)

)

(xi)

Committee, the initial pay of an incumbent at agsthigher than the minimum of
the scale but not involving more than five incretsein respect of posts to which
appointment can be made by him under the powetsd/@s him by the provisions
of the Act.

He shall have the powers to permit members of aoexletechnical and
administrative staff for research, training or #orcourse of instruction or for any
other purpose considered fit by him, within Indiaabroad, subject to such terms
and conditions as may be deemed fit and proper.

He shall have the powers to employ all necessafy, sixcept casual labour, paid
from contingencies and project funds or such ofined available at his disposal.

In exceptional cases, subject to availability ofids, the Director shall have the
power to create temporary posts with the approvdh® Chairman, of not more
than two years’ duration on approved scales of yager report to the Board
provided that no such post, of which Director ¢& the appointing authority, shall
be so created.

He shall be the ‘Competent Authority’ for all thegloyees, as further elaborated in
the Conduct Rules in the Schedule C.

He shall submit the annual reports, annual budggpgsals, annual accounts and
annual audit reports to the Board.

Subject to the budget provisions and further suilife the powers delegated by the
Board of Governors from time to time, the Direcstiall have powers to (i) incur
expenditure for running the Institute, (i) re-appriate funds with respect to
different items constituting the recurring budgptta fixed limits without involving
any recurring liability, (iif) waive the recoveryf excess payment, if any, subject to
the condition that such excess payment is not altre§ misrepresentation of the
employee, (iv) write off the irrecoverable losses.

He shall have the powers to approve remission duaton of licence fee for
building(s) rendered wholly or partially unsuitable

He shall have all the powers of a head of departfoerthe purposes of rules in the
account code, the fundamental and supplementags rahd other rules of the
Government in so far as they are applicable or imaymade applicable to the
conduct of the activities of the Institute.

He shall have powers to approve and sanction exjpeesl relating to purchases,
services contracts such as housekeeping, secatitgourced manpower, and also
advance payment to suppliers or other parties.

If for any reason, the Registrar is temporarilyeatisfor a period not exceeding one
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13.

14.

15.

16.

(xii)

(xiii)

(xiv)

(xv)

(xvi)

month, the Director shall take over or assign tp member of staff of the Institute,
any of the functions of the Registrar as he ordsgems fit.

All contracts for and on behalf of the Institutecept the one between the Institute
and the Director, shall, when authorised by a resmi of the Board passed in that
behalf, be in writing and be expressed to be madée name of the Institute and
every such contract shall be executed on behdleinstitute by the Director, but
the Director shall not be personally liable in m&pof anything under such contract.

The Director may, during his absence from headqusrtauthorise the Deputy
Director or one of the Deans or a senior Profepsesent to sanction advances for
travelling allowance, contingencies and medicahttrent of the staff and sign and
countersign bills on his behalf and authorise hom &éssuming such powers of
Director as may be specifically delegated to theude Director or one of the Deans
or a senior Professor present by him inwriting.

The Director may, at his discretion, constitute lsuCommittees as may be
considered appropriate.

In the event of the occurrence of any vacancy éndtfice of the Chairman of Board
of Governors by reason of death, resignation oemitse or in the event of the
Chairman being unable to discharge his functionsigwo absence, illness or any
other cause, the Director may discharge any othall functions assigned to the
Chairman under Statute 10.

The Director may, with the approval of the Boartedate any of the powers, vested
in him by the Act and Statutes to one or more memlmd the academic or
administrative staff of the Institute.

Deputy Director

(1) The Board, in the interest of smooth functioningled Institute, shall have the power
to create one or more posts of Deputy Director.

(2) The appointment of the Deputy Director, from amdhg faculty members of the
Institute, shall be made by the Board on the recentation of the Director.

(3) The Deputy Director shall assist the Director irchsuacademic and administrative
work as may be considered necessary from timerte. ti

(4) The Deputy Director shall be paid such Allowanced grovided such facilities as
may be approved by the Board from time to time.

Deans

(1) The Board shall appoint Dean(s), from among thelfaanembers of the Institute, for
performing such duties and functions and on suaoingeand conditions as the Board
may decide from time to time.

(2) The Deans shall be paid such allowances and prbvideh faciliies as may be
approved by the Board from time to time.

Registrar

(1) The Registrar shall be appointed by the Board errélicommendations of the Selection
Committee constituted under clause (d) of sub-staf) of Statute 17 on such terms
and conditions as the Central Government may sp&aimn time to time.

(2) In addition to the role provided in section 19 bétAct, it shall be the duty of the
Registrar —

a) to take action, as may be directed by the Diredmorfill up the vacancies
including casual vacancies of the Authorities @f bhstitute.

b) to perform such other duties as may be assigpeldebDirector.

Classification of members of staff:
(1) The Members of staff of the Institute shalldessified as follows-

() Academic staff shall include Director, Depudjrector, Professor, Associate Professor,
Assistant Professor and such other academic posagibe decided by the Board.
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(i) Technical staff shall include Medical OfficerEngineers, Managers in various areas

such as Telephone Exchange, Printing Press, Fore@apervisor (Workshop),
Mechanic, Horticultural Assistant, Technical Asaigt Physical Training Instructor and
such other technical posts as may be decided bgdbed from time to time.

(i) Administrative staff shall include RegistraDeputy Registrar, Assistant Registrar,

Accounts Officer, Internal Auditor, Manager (Faadg), Security Officer, Private
Secretaries, Executive Assistants, and such othreinéstrative posts as may be decided
by the Board from time to time.

17. Appointments and procedures for appointment

(1)

(2)

®3)

(4)
()

All posts at the Institute shall normallg filled by advertisement, but the Board shall have
the power to decide, on the recommendations ofDinector that a particular post be
filled by invitation or by promotion from amongstet members of the staff of the Institute.

If the post is to be filled by advertisemethie terms and conditions of the post shall be
advertised by the Registrar and all applicatiorired within the date specified in the
advertisement shall be considered for screening smatt-listing by the Screening
Committee and further process by the Selection Citten

Notwithstanding anything containing in subtste (1), if the Board considers it
appropriate, there shall be a running advertisernanthe web site of the Institute for
various posts and applications received from timditne may be considered by the
appropriate Departmental Committees and their recendations shall be sent to the
Director for taking appropriate action in accordamdgth the procedure for selection laid
down by the Board from time to time.

While making appointments, for various reser categories, the Board shall follow the
orders and instructions issued by the Central Gowent from time to time in this regard.

All the appointments to various posts shallmade by the Board on the recommendations
of the Selection Committees constituted as follavesnely :-

(a) Deputy Director(from amongst existing Professors)

(i) Chairman — Director

(i) Member - One expert nominated by the Visitor.

(i) Members — Three from the Panel of Experts approyettie Board of Governors.
(b) Professor:

(i) Chairman — Director

(i) Member - One expert nominated by the Visitor.

(iif) Members — Three from the Panel of Experts approyetie Board of Governors.
(c) Associate Professor Assistant Professor, and eqalent positions:

() Chairman — Director

(i) Members - Three from the Panel of Experts apprdyetthe Board.

(i) Member— Head of the Department concerned if the post foickviselection is
being made is lower in status than that held byHéad of the Department.

(d) Registrar:
(i) Chairman - Director.
(i) Member - Deputy Director or One of the Deans or@d3sor.

(iif) Members - Two nominees of the Board, one beingqereé but other than a
Member of the Board.

(e) In-charge, Knowledge Resources and Management:

(i) Chairman - Director.

(i) Members - Three from the Panel of Experts apprdwetthe Board of Governors.
(f) Technical and Other Positions at levels higher thafg) categories:
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(6)

(7)

(8)

9)

(10)

(11)

(12)

(13)

(14)

() Chairman — Director.

(i) Member - Deputy Director or one of the Deans or@fd3sor nominated by the
Director

(iif) Members-Two from the Panel of Experts approved by the Badr@overnors.
(iv) Member - Head of the Dept. concerned or the Registis the case may be.
(g) Deputy Registrar, Assistant Registrar, Accounts Gicer, Internal Auditor,

Stores Officer, Engineers, Medical Officers and allother Administrative and
Technical posts of Group A category

(i) Chairman - Director or his nominee.

(i) Member - Deputy Director or one of the Deans orféasor nominated by the
Director.

(iif) Members - Two nominees of the Board.
(iv) Member— Registrar.
(h) In the case of other posts not covered by categes listed under (a), (b), (c), (d),

(e) and (f) and for which the Director is the Apponting Authority, the Selection
Committee shall consist of:

(i) Chairman - Director or his nominee.

(i) Member - A nominee of the Board.

(iif) Member - Head of the Department concerned or tlggsRar, as the case may be.
(iv) Member- An expert from the staff of the Institute nominatsdthe Director.

() In the case of all other posts, the Directorymat his discretion, constitute such
Selection Committees as may be considered apptegnyahim or her.

All the Selection Committee for appointrtseto the posts reserved for Scheduled Caste
or Scheduled Tribe or Other Backward Class caned&dahall include one Scheduled
Caste or Scheduled Tribe member or one Other Back®ss member from a panel
approved by the Director.

The Chairman of the Selection Committeg maite an additional expert from approved
panels to assist the Selection Committee who shatl participate in the final
recommendation of the Committee.

The qualifications and the relevant teand conditions of service for the various posts
except those posts for which the Central Governrtagrst down qualifications, service
conditions, etc. shall be specified by the Boaoanftime to time.

In the absence of the Director, the Dgmitector, or any member of the faculty of the
Institute who is appointed to perform the currenties of the Director, shall be the
Chairman of the Selection Committees.

Where a post is to be filled on contraasib or by invitation, the Chairman of the Board
of Governors may, at his or her discretion, consisuch ad-hoc Selection Committees,
as the circumstances of each case may requireappeintment thus made shall be
approved by the Board.

Where a post is to be filled by promotioonfr amongst the members of staff of the
Institute or when to be filled temporarily for arjpel not exceeding twelve months, the
Board shall lay down the procedure to be followed.

When a post is to be filled by advertisemém terms and conditions of the appointment
shall be advertised by the Registrar and all appbos received within the date
specified in the advertisement shall be considbyetthe Selection Committee.

No act or proceeding of any Selection Cottaaishall be called in question on the
ground of the absence of any member or membeted¢lection Committee.

Candidates selected for interview for atpasder the Institute may be paid such
travelling allowances as may be determined by tbar® from time to time in this
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18.

19.

20.

21.

22.

23.

behalf.
(15) All appointments shall be reported to tloail at its next meeting.

(1) Chair Professors, Joint Faculty, Adjunct Faculty, Dstinguished Faculty, Honorary
Professor, and Visiting Faculty appointments -The Institute may create Chair
Professorship(s) which may be funded partiallywlyffrom the institute’s own resources
or from the funds received from donations.

(2) The Institute may make joint appointments of facutho could share his or her time along
with another Institution within or outside the ctyneither for research or for teaching or
both, on such terms and conditions as the Boardimagach case decide. In the case of a
foreign faculty member, the terms and conditionsappointment shall be subject to the
guidelines of the Government of India.

(3) The Institute may from time to time appoint hongratistinguished, adjunct faculty and
visiting faculty at different levels keeping in wethe needs of the Institute and the
availability of such persons as are consideredssecg. The Board shall frame guidelines
relating to these appointments from time to time.

Terms and Conditions of Service of the Employeeand Determining their Seniority
(1) There shall be the following categories of emplayekthe Institute —

a) Permanent Employees

b) Temporary Employees

¢) Employees on Contract

The terms and conditions of service for each ofaibeve categories shall be as provided
in the Schedule B.

(2) For determining the inter-se seniority of eaygles of different categories for specific
purposes such as for the membership of authosdtiesbodies, residential accommodation
etc, the Board may approve the norms and guidefinestime to time.

(3) The employees shall be governed by the Corfidulets as detailed in the Schedule C.
Benefits and Facilities for the Employees

(1) The various benefits and facilities shall baikble to the eligible employees as may be
mentioned in the letter of appointments and thereadf such appointments held by them,
as provided in Schedule D.

(2) The vacation and leave: The employees of thgtite shall be entitled to the vacation and
leave as laid down in Schedule E.

Authentication of Orders and Decisions of the éthorities and Legal Proceedings

(1) All Orders and decisions of the Authorities shadl duthenticated by the signature of the
Registrar or any other person authorised by thedioathis behalf.

(2) The Registrar may sue and be sued in the rafntbe Institute. In the absence of the
Registrar or when authorised by the Director irs thehalf, the Deputy Registrar or the
Assistant Registrar shall represent the Institotéegal proceedings; shall sign pleadings
and other documents and accept processes on behdle Institute in such legal
proceedings.

Departments, Schools, Centres Divisions, &her Units

The Board may from time to time create, continu@mkine or close down any academic
units such as departments, schools, research er g#ntres including service centres,
divisions on the recommendation of the Senate.

Head of Department, School, Centre, Division

(1) Each Department or School and Centre or Dimigio similar unit shall be placed in the
charge of a Head or Professor-in-Charge who sleadldbected and appointed by the Director
from among the academic staff of the Institute:

Provided that when in the opinion of the Directbg situation so demands, the Director may
himself or herself take temporary charge of theHen place it under the charge of the
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24.

25.

26.

27.

Deputy Director or an academic staff from anothegadtment for such period as the Director
may decide in each case from time to time.

(2) The Head shall be responsible for the actwitisnder his or her charge subject to the
direction and general control of the Director.

(3) It shall be the duty of the Head to see tha tbaching, research and development,
administrative and other activities and the deasiof the Authorities of the Institute and of
Director are faithfully carried out. He or She d$hadrform such other duties as may be
assigned to him or her by the Director.

Institution of Fellowships, Scholarships, Assistarghips, Medals and Prizes

(1) The Board may institute from time to time Falfthips, Scholarships, Assistantships, Medals
and Prizes for awarding them to its students aergrdduate, postgraduate, research and
post-doctoral and other levels.

(2) The Institute shall decide the value, numbet eonditions of award for each of them from
time to time.

(3) In addition to the funds of the Institute ftretabove mentioned purposes, funds received
from donations may also be utilised.

Fees and Other Charges payable by the Students

(1) The students admitted to the various programmel$ géa tuition fees at the time of first
admission and thereafter every academic year fsumg the programme to which he or
she is admitted, as may be prescribed by the Baapkr the policy decided by the Council
from time to time.

(2) The Director shall decide in consultation with ®Benate, the eligibility and guidelines for
administering the Merit-Cum-Means assistance taribatorious students.

Hostels, Halls of Residence and Wardens

(1) All the students, namely, under-graduate, postwatadand research scholars shall reside in
the Halls of Residence and Hostels built, managamhgnised or otherwise by the Institute:

Provided that in exceptional cases, the Directoy pemit a student, scholar or fellow to
reside outside the campus of the Institute on socidition as may be laid down from time
to time for this purpose.

(2) Every resident in the Halls and Hostels shall aligehe rules laid down by the wardens
with approval of Director for the purpose.

(3) For each Hall and Hostel, there shall be a wardehsaich number of associate wardens
and other staff as may be determined by the Dirdrio time to time.

(4) The offices of warden and associate warden shatfletak by the members of the faculty of
the Institute. The appointments shall be made bylmector for such period as he or she
may decide.

(5) wardens and associate wardens shall be paid slostaates and provided such facilities
as may be approved by the Board from time to time.

(6) The Board may decide to create such coordinaticditfafor the Hostels and Halls of
Residence as may be necessary.

(7) The conditions of residence of students, levyindgees for residence and of other charges
as also the management of the Halls of ResidendeéHastels shall be in accordance with
the rules approved by the Director.

Conferment of Honorary Degrees

(1) All the proposals for the conferment of homgrdegrees shall be made by the Senate and
shall require the assent of the Board before sigionido the Visitor for confirmation.

(2) Whenever it is necessary, the Chairman of thar® may submit, on behalf on the Board,
such proposal to the Visitor.
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28.

29.

30.

31.

32.

33.

34.

35.

Withdrawal of Degrees

(1) The Senate may by a special resolution passednbgjarity of not less than two-thirds of
the members present and voting, recommend to tlaedBthe withdrawal of any degree or
academic distinction conferred on or any certificat diploma granted, to any person by the
Institute for good and sufficient reason :

Provided that no such resolution shall be passé¢itiainotice in writing has been given to
that person calling upon him to show cause withichgime as may be specified in the notice
why such resolution should not be passed and histibbjection, if any, and any evidence he
may produce in support of them, have been considerehe Senate.

(2) The Board shall consider the recommendation oSéneate and pass final orders relating to
the withdrawal or otherwise of the degrees, diplentartificate or the academic distinction
as the case may be.

Promotion of Entrepreneurial Initiative

(1) The Institute may promote faculty and studentstipigation in Entrepreneurial and similar
activities.

(2) The Board may frame suitable rules providing flditfpfor such promotional activities.
Knowledge, Resources and Management

(1) The Institute may provide for creation of suitafdeilities for Knowledge, Resources and
Management purposes to cater to the needs of Hueatc staff, students, researchers and
others engaged in academic, management and adetinstpursuits including the process
of Technology Enhanced Learning Programmes, thraagitemporary means and methods
in electronic and print form.

(2) The Institute while providing suitable facikis and structure may also lay down the norms
and necessary guidelines for this purpose.

Resource Mobilizationr and Corpus or Endowment Fud

(1) The Institute may raise its own resources frdifferent sources such as Consultation,
Donations, Continuing Education, Distance Educatein. so that some of its additional
needs may be met from such funds.

(2) The Institute may create its own Corpus Fun&mdowment to credit donations, wherever
necessary to do so, savings from different fundssmurces, and manage the funds through
a structured system.

(3) The Board may create such suitable structtoeshe aforesaid purpose as it may deem
appropriate with due accountability.

Continuing Education Programmes

The Senate may create suitable structures and dques to offer Continuing Education
Programmes by the Institute. It may lay down sl@alorms and guidelines in this regard.

Technology Enhanced Learning Programmes

The Board may create suitable structures and puwpesdto promote Technology Enhanced
Learning Programme and also the Board may lay doeaessary norms and guidelines in this
regard.

Creation of Entities to Promote Academic and Reseah Excellence

The Board may lay down suitable norms and guidsliioe establishing entities such as Special
Purpose Vehicle (SPV), under section 8 of the CanigsaAct, 2013 and Societies Registration
Act,1860 (21 of 1860) to promote Academic and Re$ekxcellence.

Interpretation of the Statutes

The decision of the Board on all questions relattthe interpretation of these First Statutes and
the provisions therein shall be final.
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SCHEDULE A
[See Statute 12(1)]
CONCTRACT OF SERVICE OF THE DIRECTOR
An AGREEMENT for service made this...........coeeeeiiiiiiiiiinnnnnn. Lot e, date of
................................ Two Thousand and ....................hetween .................cooeei e,
(herein after called the appointee) of the one pad the Indian Institute of Technology, Pathaoiporated

under the institutes of Technology Act, 1961 (A8t & 1961) as amended from time to time (hereinafte

called the Institute).

"WHEREAS in terms of section 17 (1) of the Instsitof Technology Act, 1961 (hereinafter called Aot
and sub-statute (1) of statute 12 of First Statafedndian Institute of Technology Patna, 201 7réeafter
called Statutes), the Council of the InstitutesTethnology referred to in the Act (hereinafter edlithe

Council) with the approval of the Visitor, has bg#eased to approve the appointment of the appexdehe
Director of the Institute on contract for ......w.. .... ........ years and the appointee hazmed such

appointment upon the terms and conditions here&naftpearing.
NOW THESE PRESENTS WITNESSETH and the parties baextpectively agree
as follows:-

[1] This agreement of service shall be deemdthte been entered into subject at all times t@theisions

of the Act and Statutes covering the Instituteraforce from time to time as applicable to permanen

confirmed employees.
[2] The appointee shall be on service undePigpeement for a period of ..... years
with effect from ............ ..... that is daté joining the post. Provided that if the appointee

conclusion of the period of service mentioned ahisveelow 70 years of age, his or her service shall

continue till the last date of the academic yeawhich the appointee concludes the said perio
service or till he attains the age of 70, whichdsezarlier.

[8] The appointee shall be the Principal acadeamd Executive Officer of the Institute and setive
Institute as the whole time Director of the Inggtwith powers and duties provided in the said &ud
Statutes.

[4] The appointee shall devote his whole timetite service of the Institute and will be subjectthe
Conduct Rules and other provisions of the said a&ul the Statutes. Any information obtained
appointee during or in connection with his sendre the work upon which he is engaged shal
treated as secret and confidential and appointgéadtide himself or herself accordingly.

[5] During the period of his service except @spect of any period of suspension and also opanpd of
leave without pay. the appointee shall be entidigbject to the Indian Income Tax to an initial [y
Rs.......... provided that if any time the appointeegeeds on deputation out of India his pay

d of

by
be

and

allowances during the period of his deputationl Wwé such as may be decided by the Board of

Governors. In addition, the appointee shall drawovances like Dearness Allowance, C
Compensatory Allowance etc. as maybe admissibia fnme to time as per rules of the Institute.

[6] During his or her service under these pres#mt appointee, if on deputation from anothentintsin; be
governed by the terms and conditions of the parestitution of the appointee. In all other caség
appointee shall be governed by the New Pensionnseh@PS) of the Government of India,
applicable to the employees of the Institute.

[7] Notwithstanding anything hereinbefore containthe appointee shall, unless otherwise decigetidd
Institute, be entitled to receive the whole or art@as may be determined by the Institute, the fiten
of any improvements in the revision of pay and eétirement benefits that may be effected by
Institute. He or She will also be eligible for anyprovements in any other conditions of the seratc
members of the staff of Institute.

[8] The appointee shall be entitled to leave asissible to permanent non-vacation employees of
Institute under the Rules framed or as may be fdanyethe Board.
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[9]

[10] The appointee shall be eligible for privileiggerelation to medical attendance and treatmemtragided

[11] The appointee shall be paid travelling exgsrnfer joining the Institute as admissible to dficef of the

[12] Any amount received by the appointee fromKksoand articles published by him at his cost dbhelleft

[13] The service of appointee may during the meobcontract, be terminated by the Institute at time by

The appointee shall be entitled to furnistiexe of licence fee accommodation in the camputhef
Institute as may be sanctioned by the Board of Gmrs of the Institute. In case, the appointeg is
required to stay outside the campus, the Board sleglide the arrangement or payments for |the
accommaodation befitting the position of the Directmutside the campus.

for by the Rules framed or may be framed by ther@dar the employees of the Institute.

Central Government of equivalent rank under than3fier Travelling Allowances. Rules of the Central
Government deeming the appointment of the appoiageen transfer in the public interest. If the
appointee is required to travel in the interestlradtitute work, he shall be entitled to travelling
allowance on the scale provided for in the TramgllAllowances Rules of the institute in force from
time to time.

Similarly, the appointee shall be entitled to leénaarel concession for visiting his hometown as |pe
the Rules of the Institute.

to him as an encouragement for continuing his warkhat line. He would also be allowed to do
consultancy and retain benefits of the same asupes laid down by the Board from time to time.

three calendar months notice in writing given at time during service under this contract withoy ¢
cause assigned. Provided always the Institute mdieil of the notice herein provided to give t
appointee a sum equivalent to the amount of &ssclpay for three months.

59
()

The appointee may terminate his service by givimghe Institute three calendar months notice in
writing.

[14] The appointee will be allowed the status odf€ssor of ................... , to take part in teaching and

[15] In respect of any matter for which no proweisihas been made in this agreement, the appoinédiebs

research in the Department of ............ccccviiiiiiivininenee, of the Institute.

governed by the said Institutes of Technology A1l as amended from time to time and the Stafutes
made thereunder for time being in force.

IN WITNESS WHEREOF on the day and the year firsh\abwritten, the Chairman of the Board |of
Governors of the Institute and hereinto set higlreard the appointee has hereinto set his hand.

Signed and delivered for the Chairman, Board of Govemor
Indian Institute of Technology Indian Institute of Techngyo Patna
In the presence of Signature of

Witnesses with addresses.

Signed and delivered by the Director, IIT Patn

said appointee

In the presence of Signature of
witnesses with addresses
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SCHEDULE B
[(See Statute 19(1)]
The Terms and Conditions of Service of the Employs
1. Permanent Employees

(1) Every appointment shall be subject to the conditi@t the appointee is certified as being in so
health and physically fit for the service, by a iwatlauthority nominated by the Board : Provig
that the Board may for sufficient reasons relaxrtieical requirements in any particular case
cases or dispense with such medical examinatioaniyn case or class of cases subject to 4
conditions, if any, as may be laid down by the Boar

(2) The age of superannuation of the employees shadndated and prescribed in accordance of
orders of the Government of India in this behadhirtime to time and as adopted by the Board.

(3) Subject to the provisions of the Act and the Sestuall the appointments to permanent posit
under the Institute shall ordinarily be made onbptmn for a period of one year after whi
period, the appointee, if confirmed, shall contitaéold office subject to the provisions of thet 4
and the Statutes, till the end of the month in Wwhattains the age of superannuation, as ma
prescribed from time to time.

(4) The appointing authority shall have the power tteed the period of probation of any appoin
for such periods as may be found necessary bugxoateding two years, provided that if, after
extended period of probation, the appointee isheeitonfirmed nor his services terminated,
shall be deemed to have continued on temporarysbasid then his services may then
terminated on a month’s notice or on a paymentrabath’s salary thereof.

(5) The Appointing Authority shall have the power tonténate the services of any member of the s
without notice and without any cause assigned duthe period of probation.

(6) Where the Board considers that in the intereststudents and for the purposes of teaching
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guiding the research scholars, any member of tlaeleamic staff should be re-employed after

superannuation, it may re-employ such a membethgllend of the semester or academic ses
as considered appropriate in the circumstancesdi ease. Provided that in no circumstan
such member shall be re-employed for any purpases than those of teaching and research.

(7) Where it becomes necessary to re-employ any suchberebeyond the end of the acadel
session, the Board may, with the previous approkéthe Visitor, re-employ any such member
a period upto three years in the first instance apdto two years thereafter and in no c
exceeding the end of the academic session in vaitains the age of 70 years. Provided that if
circumstances such member shall be re-employearfppurposes other than those of teaching
research.

(8) A permanent employee of the Institute may resignratire from services by giving to th
Appointing Authority three months notice providéat the appointing authority may for sufficie
reasons either reduce this period or call uporethployee concerned to continue till the end of
academic year or semester in which the noticecisived. Retirement or other benefits shall bg
accordance with the provisions of Government ofdras applicable from time to time.

2. Temporary Employees

(1) The service of a temporary employee shall be liabhokermination at any time by notice in writin
given either by the employee to the Appointing Auity or by the Appointing Authority to th
employee. The period of such notice shall be onetmainless otherwise agreed to by the Insti
and the employee.

(2) The other terms and conditions of service of sunpleyees shall be such as may be specifie
the Appointing Authority in the letter of appointnie

3.  Appointments on Contracts

(1) Notwithstanding anything contained in theseesitile, the Board may in special circumstan
appoint an eminent person on contract for period exxeeding 5 years, with a provision
renewal for further period, provided that everylsappointment and terms thereof subject to
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(2) Subject to the provisions contained in the Act,Bloard may appoint any person on contract in the
specified Scales of Pay and on terms and condiippficable to the relevant post for a period |not
exceeding five years with a provision of renewal forther period. For making sugh
appointments, the Chairman of the Board may, atohiber discretion, constitute such ad hoc
Selection Committees as deemed fit and proper.

(3) Notwithstanding anything contained in these schedhle Council may appoint an eminent person
as the Director on contract for a period not exoeeéive years, with a provision for renewal for
further periods, provided that every such appoimtraed terms thereof shall be subject to the prior
approval of the Visitor.

SCHEDULE-C
[See Statute 19 (3)]
Conduct Rules for the Employees
Application
The provisions contained in this Schediiall apply to all the employees of the Institute
Definitions
2. In this Schedule unless the context othervaseires-
(&) "Competent authority" means:-
()  "The Board of Governors" in the case of the Directo
(i)  "The Director" in the case of all other employees.
(b) "Members of the family" in relation to an eloyee includes-

(i) the spouse, child or step-child of such Ewpe residing with and dependent, and such
other dependants as may be permitted under theaC&udvernment Rules or directive
in this regard.

(c) Service" means service under the Institute.
General

3. An employee of the Institute shall devoteolghtime to the service of the Institute and shat
engage directly or indirectly in any trade or bess or any other work which may interfere with the
proper discharge of duties, but the prohibitionelreicontained shall not apply to academic work
and Consultative Practice or any Entrepreneurianyr similar activity undertaken with the prior
permission of the Institute, which may be givenjeabto such conditions as regards the acceptance
of remuneration and conditions as may be laid dowthe Board from time to time.

4. (a) Every employee shall at all times maintaiaalite integrity, devotion to duty, and do noththgt is
unbecoming of an employee of Indian Institute ofArelogy Patna, and also be strictly honest jand
impartial in his official dealings.

(b) An employee should at all times be courteous indgalings with other members of the staff,
students and members of the public.

(c) Unless otherwise stated specifically in the terhampointment, every employee is a whole-time
employee of the Institute, and may be called upoperform such duties, as may be assigned by
competent authority, beyond scheduled working hamig on closed holidays and Sundays. These
duties shall inter-alia include attendance at mestiof committees to which appointed or required
by the Institute.

(d) An employee shall be required to observe the sdaddoours of work, during which must be
present at the place of his duty, unless requivdgttelsewhere on duty.

(e) Except for valid reasons or unforeseen contingsna® employee shall be absent from duty
without prior permission.

(f) No employee shall leave station except with theviptes permission of proper authority, even
during leave or vacation
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Taking Part in Politics and Election

5 (i) No employee shall take part in politics or &®sociated with any party or organisation whaites
part in political activity, nor shall subscribe and or assist in any manner any political movenaan
activity.

(i) No employee shall canvass or otherwise interfer use influence in connection with or take par
any election to legislative body or local authari®yovided that an employee of the Institute qieadif
to vote at such election may exercise right to \mtewhere so does, shall give no indication of
manner in which proposes to vote or has voted.

6. Connection with Media

(1) No employee shall, except with the previous sanctibthe competent authority, own wholly or
part, or conduct or participate in the editing oanaging of any newspaper or other period
publications.

(2) No employee shall, except with the previous sanabiothe competent authority or any other authg
empowered by it in this behalf, or in the bona fiicharge of duties, participate in any mediavagti

the

in
cal

rity

or contribute any article or write any letter eitla@onymously or in own name or in the name of gny

other person to any newspaper or periodical :

Provided that no such sanction shall be requiredéh media participation or when such contribu
is of a purely literary, artistic or scientific alaater.

Note: Subject to the restrictions noted below, membetb@fstaff are at liberty, without any sancti
as contemplated above, to publish their originadrgdic, literary or artistic works.

7. Criticism of the Institute

No employee shall, in any media activity or in @amgcument published anonymously or in own name ¢
the name of any other person or in any communiggtahe media or in any public utterance, make
statement of fact or opinion-

(i) which has the effect of an adverse criticism of emyrent or recent policy or action of the Ins&ubr

(i) which is capable of embarrassing the relations eettvthe Institute and of the Central Governmerj
any State Government or any other institute ormisgdion or members of the public.

Provided that nothing in this paragraph shall applgny statements made or views expresse
an employee in official capacity or in the due parfance of the duties assigned.

8. Evidence before Committee or any other Authorit

(1) Save as provided in sub-paragraph (3) below, nd@me shall, except with the previous sanctior]
the competent authority, give evidence in connectiwith any inquiry conducted by any pers
committee or authority.

(2) Where any sanction has been accorded under suprppha(1), no employee giving such evidel
shall criticise the policy or any action of the tihnge or the Central Government or any Sf
Government.

(3) Nothing in this paragraph shall apply to-

(a) evidence given at any inquiry before any auth@ppointed by the Institute, by Parliament or
a State Legislature; or

(b) evidence given in any judicial inquiry; or
(c) evidence given in any departmental inquiry cedeby the Institute authorities.
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9. Unauthorised Communication of Information

No employee shall except in accordance with anyegdror special order of the competent authority
in the performance in good faith of the duties @ssd, communicate, directly or indirectly, any o
document or information to any person.

10. Gifts

or

No employee shall, except with the previous sanatiothe competent authority, accept or permit spq

u
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11.

12.

13.

14.

15.

16.

17.

18.

19.

or any other member of family to accept from anyspe other than relations any gift of more than

'trifling value.' The interpretation of the termifling value' shall be the same as laid down imica
Civil Services (Conduct) Rules 1964 as amended fioma to time.

Private Trade or Employment
No employee shall, except with the previous penmis®f the competent authority, engage directly

indirectly in any trade or business or any priviatiéon or undertake any employment outside offi¢

assignments. Provided that the above restrictibal sot apply to academic and other related ai/
mentioned in clause 3 undertaken with the priompgsion of the competent authority which may
given subject to guidelines framed by the Board.

Vindication of Acts and Character of Employees

No employee shall, except with the previous sanctibthe competent authority, have recourse to
Court of law or to the press for the vindicationaofy official act which has been the subject matfe
adverse criticism or an attack of defamatory chara®rovided nothing in this rule shall be deene
prohibit an employee from vindicating private claea or any act done in private capacity.

Marriage

No employee who has wife living shall contract &eotmarriage without first obtaining the permissio
of the Board of Governors notwithstanding that lasgguent marriage is permissible under the perso
and religious law for the time being applicable.

Representations

(&) Whenever an employee wishes to put forth dayn¢ or seeks redressal of any grievance or of
wrong done, must forward case through proper cHaand shall not forward any advance cog
of request or application to any higher authotityless the lower authority has rejected the claimn
refused relief, or the disposal of the matter isgled by more than three months.

(b) No employee shall be signatory to any joimtresentation addressed to the authorities for ssdvg
any grievance or for any other matter.

Punishment, Appeals, etc.

An employee shall be governed by the provisionthefrelevant rules regarding imposition of penalfie

for breach of any of these rules and preferen@ppéals against any such action taken.

Disciplinary action:

Suspension The Director may place a member of the staff apipd at the Institute under suspension
(&) where a disciplinary proceeding against homtemplated or is pending; or

(b) where a case in respect of any criminal aféeis under investigation or trial.

During the period of suspension, the member ofth# shall be entitled to the payments as perutes
in Government of India in this regard.

Disciplinary proceedings: All disciplinary proceedings shall be conductedidaing the Rules and

Orders of the Government of India.

Penalties The following penalties may, for good and suffiti reasons and as hereinafter provided
imposed on any member of the staff:

(i) Censure;
(i)  Withholding of increment(s) or promotion;

(i)  Recovery from the whole or part of any pecuniassloaused to the Institute by negligence or
breach of orders,

(iv)  Reduction to lower service, grade or post or limager time-scale, or to a lower stage in a time
scale;

(v) Compulsory retirement;
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(vi) Removal from service which shall not be a disdicaliion for future employment under the
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Institute;

(vii) Dismissal from service which shall ordinarily bdiaqualification for future employment under
the Institute.

20. Imposition of penalty:

(&) Anorder imposing on any member of the staff any efgknalties specified at paragraph 19 (i
(iif) above shall be passed by the Appointing Auitiycafter the member of the staff concerned
been given an opportunity to make a represent&idime Appointing Authority.

(b) An order imposing on any member of the staf§ of the penalties specified at paragraph \)Qdi
(vii) above shall be passed by the appointing aitthafter an enquiry has been held and
member of the staff has been given reasonable tymityr of showing cause against the act
proposed to be taken.

21. Notwithstanding the above provisions, it shall het necessary to follow the procedure mention
above in the following cases :-

(@) where an employee is dismissed or removaeduced in rank on the ground of conduct which

has led to his or her conviction on a criminal ¢jear

(b) where the appointing authority is satisfiedttfor some reason to be recorded by that aughiorit
writing, it is not reasonably practicable to gieethat person an opportunity of showing cause;

(c) where the Visitor is satisfied that in théeirests of the security of the State, it is notegkgnt to
give to that person such an opportunity.
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22. Appeal

A member of the staff aggrieved by any order impggienalty passed by the Director shall be entitl
to prefer an Appeal to the Board against the odenember of the staff aggrieved by any order pass
by the Board against him inflicting a penalty omtshall be entitled to prefer an Appeal to the tdisi
against the order.

23. Time limit for filing appeal

No such appeal shall be entertained unless itamgted within a period of three months from théeda,
on which appellant receives a copy of the ordeealgal against:

Provided that the Appellate Authority may entertdia appeal after the expiry of the said period,iff
satisfied that the appellant has sufficient caos@®t submitting the appeal in time.

24. The authority with whom an appeal against an onagiosing penalty lies may, of its own motion g
otherwise call for the records of the case in aigi®ary proceeding, review any order passed chsu
case and pass such orders as it deems fit asnighgber of the staff concerned had preferred anapy
against such order :

Provided that no action shall be initiated morentls&x months after the date of the order to |
reviewed.

25. Notwithstanding anything contained in this Schegdthie Visitor may, on own motion or otherwise afte
calling for the records of the case, review anyeondhich is made under this Statute or is appeala|
thereunder, and-

(a) confirm, modify or set aside the order,
(b) impose any penalty or set aside, reducejreormdr enhance the penalty imposed by the order,

(c) remit the case to the authority which mddedrder or to any other authority directing such
further action or enquiry as considered propehedircumstances of the case, or

(d) pass such other order(s) as deemed fit.
Provided that:

()  an order imposing or enhancing a penalty shallbeopassed unless the person concern
has been given an opportunity of making any remtesen against such enhance
penalty;
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(i)  If the Visitor proposes to impose any of the peaeslspecified in clause (iv) to (vii) of
paragraph 19 in a case where proper enquiry hasbeeh held and thereafter of
consideration of the proceedings of such enquigyafter giving the member of the staf]
concerned an opportunity of making against suctalpgnmay pass such order(s) as m3
be deemed fit.

26. The decision of the Appellate Authority under paegdy 22 or 24 shall, subject to the provisions
paragraph 25, be final.

27. (1) When a member of the staff of the Instituteowias been dismissed, removed or suspende
reinstated, the appointing authority or the appellauthority that directed reinstatement shg
consider and make a specific order -

(a) regarding the pay and allowances to be patdgaonember of the staff of the Institute for th
period of absence from duty; and

(b) whether or not the said period shall be treated period spent on duty.

0] Where such authority holds that the member of thi sf the Institute has been ful
exonerated or in the case of suspension, thatstwelly unjustified, the member ¢
the staff of the Institute shall be entitled td foy and allowances to which he or 3
would have been entitled had he or she not beenisiied, removed or suspended
the case may be, and the period of absence froyrstiatl be treated as a period sp
on duty for all purposes :

(i) Provided that in case an employee had been plawde suspension due to pendel
of disciplinary proceedings and has been imposgdofrihe penalties specified
clause (i) to (iii) of paragraph 19, the entireipdrof suspension shall be treated
wholly unjustified and shall be entitled to full ypand allowances and the ent
period of suspension shall be treated as dutylfpugposes.

(i) In other cases, the member of the staff of thatinetshall be given such proporti
of such pay and allowances as the authority magcplee : Provided that th
payment of allowances under clause (i) or claugesfiall be subject to all othe
conditions under which such allowances are adméssib

In cases falling under clause (iii), the periocabBence from duty shall not be trea
as a period spent on duty unless such competemoritytspecifically directs that i
shall be so treated for any specified purpose.

Interpretation

28. The decision of the Board on all questions relatimthe interpretation of these provisions of tbleeslule
shall be final.

29. Wherever the Conduct Rules are silent, the rele@@vernment of India Rules shall be followed.
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SCHEDULE-D
[Statute 20 (1)]
Benefits and Facilities for the Employees of the btitute
1. New Pension Scheme (NPS)

(1) All the eligible employees shall be under the Neengton Scheme (NPS) of the Central
Government introduced throughout the country witfee from the ¥ January, 2004 for its

employees.
(2) The details of the Scheme shall be as notifiechbyQentral Government from time to time.

(3) In case Central Government decides to introduceotimgr scheme of retirement or death benefits
that provides for pension, family pension, retiramer death gratuity, and other benefits, the

benefits of liberal provisions may be extendechoémployees of the Institute.



326 THE GAZETTE OF INDIA : EXTRAORDINARY [RRT II—SEC. 3(i)]

2. Insurance Facility

The employees of the Institute shall be coverecdeusdch Insurance Policy as the Board may decide
from time to time.

3. Medical Facility
The Board has to lay down its own norms for mediealefits.
4. Leave Travel Concession (LTC)

The employees of the Institute shall be extendezh dieave Travel Concessions as the Central
Government may decide for its employees from tiongne.

5. Vacation and Leave

The Board may frame Rules relating to the Vacatiod Leave in respect of the employees of the
Institute. In case norms notified by Governmentlrafia are more liberal, the benefits of liberal
provisions may be extended to the employees didtéute.

6. Travelling and Daily Allowances

The employees when they undertake travel for affipurposes shall be eligible to the travelling and
daily allowances as may be decided by the Board.

7. Residential Accommodation

(1) Subject to availability, an employee of the Ing#tueligible for residential accommodation in the
campus may be allotted house or apartment foreasal use subject to such conditions as may loe lai
down by the Board.

(2) The allotments of accommodation shall be in acaurdawith the Rules that the Board may frame from
time to time.

(3) (a) An employee of the Institute who has been tatbhouse or apartment, shall be charged licerse fe
at the rate approved by the Board including sublerotharges as may be decided by it from time to
time.

(b) In addition to the license fee, charges forematlectricity and any other service rendered| dieal
recovered from the employee at such rates as medgtieemined by the Board from time to time.

(4) The Board may allot furnished or unfurnistaedommodation without levying any license fee ayileg
such fee at concessional rates to any categortafff § it considers it necessary to do so in itierest
of the Institute.

Explanation: - For the purpose of this Statute, the expres&bat" means to grant a license to an employee
of the Institute to occupy a house or a portiomabg owned or leased by the Institute, for useeaglence.

SCHEDULE - E
[See Statute 20 (2)]
LEAVE PROVISIONS
1. Applicability
The provisions contained in this Schedule shallyafgpall employees of the Institute.
2. Definitions
In this Schedule unless the context otherwise requi
(@ ‘Commuted Leave’ means leave as provided undeigpaph 18.

(b) ‘Completed years of service’ means continuous eerdf the specified duration under the
Institute and includes periods spent on duty asagebn deputation and extraordinary leave.

(c) ‘Earned leave’ means leave earned in respect aigsespent on duty.

(d) ‘Half-pay Leave' means earned in respect of congplgears of service calculated according to
the provisions hereinafter contained.
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(e) 'Leave’ includes earned leave, half-pay leave, comach leave, leave not due and extra-
ordinary leave.

() ‘Sabbatical Leave’ means leave granted to any merobahe Teaching Staff or Faculty
members referred to in Clause (a) of Statue 1@&igrof the objects mentioned in paragraph
27.

3. Right of Leave

Leave cannot be claimed as of right and when tiigeeagies so demand, leave of any description may
be refused or revoked by the authority empowereshiwtion the leave.

4. Authority empowered to sanction leave

(1) Applications for leave shall be addressed to thar8dy the Director and to the Director or to a
member of the staff designated by the Directorhgydther members of the staff.

(2) Leave may be sanctioned by the Director or by a begrof the staff to whom the power has been
delegated by the Director.

(3) The Board may sanction leave to the Director, beatRirector can avail himself of casual leave on
his own authority.

5. Commencement and termination of leave

(1) Leave ordinarily begins from the date on which &asg such is actually availed of and ends on the
day preceding the one on which duty is resumed.

(2 Saturdays, Sundays and other holidays or the \wacatay be prefixed as well as suffixed to leave
subject to any limit of absence on leave prescrilreger each category of leave.

6. Combination of leave

Except as otherwise provided in this Schedule kamy of leave under these provisions may be granted
in combination with or in continuation of any othénd of leave, subject to any limit on the aggteda
period of absence, as may be prescribed in suels.cas

7. Grant of leave beyond the date of retirement and ithe event of resignation

(1) No leave shall be granted beyond the date on wanitiember of the staff must compulsorily
retire.

Provided that the authority empowered to grantdeaay allow any member of the staff who
had been denied earned leave in whole or in paraazount of exigencies of service, the
whole or any portion of the earned leave so deei@h though it extends to a date beyond the
date on which such member of the staff must conapilygetire :

Provided further that a member of the staff whaa®ise has been extended in the interest of
public service beyond the date of his compulsotyenment, may be granted earned leave as
under:-

() During the period of extension any earned leave idueespect of the period of such
extension, and to the extent necessary, the eséeaed which would have been granted to
him under the preceding proviso had he retirecherdiate of compulsory retirement ;

@ After the expiry of the period of extension :

(@ The earned leave which could have been grantedrtaihder the preceding proviso,
had he retired on the date of compulsory retirepdintinished by the amount of such
leave as availed of during the period of extensamit

(b) Any leave earned during the period of extensiomass been formally applied for as
preparatory to final cessation of his duties infisight time during the period of
extension and refused to him on account of exigenaf public service;

i) In determination the amount of earned leave duenglthe period of extension, the earned
leave, if any, admissible under the preceding pmeghall be taken into account.
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Note: For the purpose of this paragraph, a membereoéthff may be deemed to have been denied
leave only if a sufficient time before the datewaimich he must compulsorily retire or the
date on which his duties finally cease he has eifitnenally applied for leave and been
refused it on the ground of exigencies of servicdas ascertained in writing from the
sanctioning authority that leave if applied for Wwbwot be granted on the aforesaid
ground.

(@ If any employee of the Institute resigns, he shatl be granted either prior or subsequent to
his resignation, any leave due to his credit. Rtedithat the Director, may, in any case, grant
leave to an employee prior to his resignation thi@ opinion of the Director, the circumstances
of the case justify such grant of leave.

8. Conversion of one kind of leave into another leave

(1) At the request of a member of the staff the sanutgpauthority may convert any kind of leave
including extra ordinary leave, retrospectivelyoira leave of different kind which may be
admissible as on the day on which the member &if staceeded on leave, but the member of
the staff cannot claim such conversion as a mafteght.

(@ If one kind of leave is converted into another #mount of leave salary and allowances
admissible shall be recalculated and the arrealesa®t salary and allowances paid or amounts
overdrawn recovered, as the case may be.

9. Rejoining of duty on return from leave on medical gounds

A member of the staff who has been granted leavaedtical certificate shall be required to produce a
medical certificate of fithess before resuming duty

10. Rejoining of duty before the expiry of leave

Except with the permission of the authority whichrged the leave, no member of the staff on leave
may return to duty before the expiry of the perdbdeave granted to him.

11. Absence after expiry of leave

(® Unless the authority competent to grant leave @gdhe leave, a member of staff who remains
absent after the end of leave is entitled to nudesalary for the period of such absence and that
period shall be debited against his leave accosith@augh it were half pay leave, to the extent
such leave is due, the period in excess of suske ldae being treated as extraordinary leave.

@ Wilful absence from duty after the expiry of leaemders a member of staff liable to disciplinary
action.

12. General

(@ Leave should always be applied for and sanctionefbré it is taken except in cases of
emergency and for satisfactory reasons.

(@ Continuous temporary service followed by permasentice without any break shall be included
in permanent service for the purpose of computaifdeave.

13. Kinds of leave
The following kinds of leave shall be admissiblartembers of the staff:
(@ Casual Leave
(b) Special Casual Leave
(c) Special Leave
(d) Half-pay Leave
(e) Commuted Leave
() Earned Leave
(9) Extra-ordinary Leave
(h) Maternity Leave
() Paternity Leave
() Leave to a female member of staff on adoption dfikl
(k) Hospital Leave
() Quarantine Leave
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14.

(m) Leave-not-due

(n) Sabbatical Leave

(0) Study Leave

(@) Child Care Leave (CCL)
Casual Leave

(1) Casual Leave is not earned by duty. A member oftat on casual leave is not treated as absent
from duty and his pay is not intermitted. Casualkcannot be claimed as of right and its grant is
always subject to the exigencies of service angestlp a maximum of eight in the aggregate in a
Calendar year.

(@ Casual Leave may be granted at the discretioneokéimctioning authority, as and when occasion
arises, provided that the total period of absenctuding Saturdays, Sundays and other holidays
intervening, prefixed or suffixed shall not ordimarexceed eight days at a time. Saturdays,
Sundays and holidays, whether intervening, prefi@eduffixed shall not be counted as casual
leave.

(3) Casual leave cannot be combined with any other diteve.

15. Special Casual Leave

16.

17.

(1) Special Casual leave, not counting towards ordiGasual Leave, may be granted to a member of
the staff when he is

() Summoned to serve as Juror or Assessor or to giderece before a court of law as a
witness in a civil or a criminal case in which pigvate interests are not at issue;

(i) deputed to attend a reference Library of otherititst or Conferences and scientific
gatherings of learned and professional societi¢sdannterest of the Institution;

(i) required to be absent for any other purposes apgrdy the Board of Governors for
categories of staff.

(@ The period of such leave admissible in a year ghrdlinarily not exceed fifteen days but should,
however, be sufficient to cover the period of alssemecessary. The conditions under which such
leave will be granted, if necessary, be laid dowhe Board.

Special Leave

Members of the staff deputed for practical trainimgr out of country shall be entitled to spetégve
as may be determined by the Board in each case :

Provided that Sabbatical Leave shall be admissibéeTeaching Staff or Faculty Member —
(i) After completion of six years’ continuous servigenmore with the Institute,

(i) Where he avails of special leave, after the conguledf six years’ service or more with the
Institute after his return from such special leadwdt;in any case such leave shall not exceed three
times (inclusive of special leave in case suchddaas been granted) during the entire service of
such member.

Half-Pay Leave

(1) The half-pay leave admissible to a member of théf & respect of each completed year of
service shall be 20 days and credited in advanteeatte of 10 days ori'January and 10 days
on T'July.

The credit for the half-year in which an employsejppointed will be at the rate of 5/3 days for
each completed calendar month of service he i$ylikerender in the half- year in which he is
appointed.

(@ Half-pay leave may be granted to a member of th& sin medical certificate or on private
affairs. No half-pay leave may be granted to a nemndj the staff in temporary appointment
except on medical certificate:

Provided that in case of a temporary member of,stafhalf-pay leave will be granted unless the
authority competent to sanction leave is readyeliete that the staff will return to duty on the

expiry of the leave, except in the case of a stetfiib has been declared completely and
permanently incapacitated for further service bylice authorities.
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18. Commuted Leave

(@ Commuted leave not exceeding half the amount oh#tiepay leave may be granted on medical
certificate to a member of the staff subject toftilmwing conditions.

(@ When commuted leave is granted, twice the amoustci leave shall be debited against the
half-pay leave account.

(b) The total duration of earned leave and commutegtl¢éaken in conjunction shall not exceed
240 days provided that no commuted leave maybetegaimder this provision unless the
authority competent to sanction leave has reasdielieve that the staff will return to duty
on its expiry.

(@ Half-pay leave up to a maximum of 180 days may Imvad to be commuted during the entire
service where such leave is utilised for an apptaa@urse of study such as a course which is
certified to be in public interest by the leavedaming authority.

19. Earned Leave

(1) Earned leave admissible to members of vacatioh staf
(i) During the period of one academic year, the pesiochcation for an employee entitled to it

will be 60 days.

(i) In case such a member of staff is required to reraiduty during the whole or any part of
the vacation he shall be eligible to the followargount of earned leave on full pay :

Duration of duty Eligibility to Earned Leave on Full Pay
during Vacation
Entire Vacation 30 days

Number of days of vacation not availed of 30 x-----

Part of Vacation | ~7"mmmrmrmmmmmsmsmsmmsos s s s s s s mnnnnnnnes
Number of days of the entire vacation

(@ Earned Leave admissible to members of the non-eecstiff

() The earned leave admissible to a member of th& ether than vacation staff, shall be 30
days in a Calendar year.

(i) Leave account of every said employee shall beitecdvith earned leave in advance in
two instalments of 15 days each on the first Jgnaad first July every year.

(i) The leave at the credit of an employee at the addske previous half year shall be carried
forward to the next half year, subject to the cbtadithat the leave so carried forward plus
the credit for the half-year do not exceed the maixn limit as laid down government from
time to time.

(3 Limits of accumulation and grant (applicable toraimbers of the staff)

() Earned leave can be accumulated up to days adiisgeloy Government of India from
time to time.

(i) The maximum amount of earned leave that can bdegiao a member of the staff at a time
shall be 180 days. Earned leave may be grantealfferiod exceeding 180 days if the entire
leave so granted or any portion thereof is spetdidel India, Bangladesh, Bhutan, Burma,
Sri Lanka, Nepal and Pakistan, provided that weemed leave exceeding 180 days is so
granted the period of such leave spent within InBengladesh, Bhutan, Burma, Sri Lanka,
Nepal and Pakistan, shall not in the aggregateeekt80 days.

(i) Accumulated earned leave may be availed at a ting® mnumber of days as prescribed by
Government of India from time to time in the caééave preparatory to retirement.

20. Extraordinary Leave:

() Extraordinary leave shall always be without leaakary and may be granted when no other kind
of leave is admissible or when other leave beindmiasible, the member of staff concerned
specifically applied in writing for the grant atteaordinary leave.
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21.

22.

23.

24.

@ The period of extra-ordinary leave shall not cofort increment except when such leave is
granted due to sickness on medical certificat@opéirsuing higher studies, provided that in case
of any doubt whether the extraordinary leave takes for pursuing higher studies or not, the
decision of the Board shall be final.

@ (a) Except in the of case of a permanent emplayeeduration of extra- ordinary leave on any
one occasion shall not exceed the following limits

() three months

(i) six months, in cases of employee who has completedyear’'s continuous service on
the date of expiry of the leave admissible to himder the rules, and his request for such
leave is supported by a medical certificate.

(i) Eighteen months where the employee is sufferinghftoberculosis, leprosy or cancer
and undergoing treatment in a recognised clinignafer a specialist.

(b) Where an employee, other than a permanent gew|dails to resume duty on expiry of the
maximum amount of extra-ordinary leave grantediin, lor where such an employee who
was granted a lesser amount of extra-ordinary |#zee the maximum amount admissible to
him, remains absent from duty for any period whi¢bgether with the period of
extraordinary leave granted to him exceeds thd limito which he could have been granted
extra-ordinary leave under sub-rule (a), he shalless the Board in view of the exceptional
circumstances of the case otherwise determinegbmed to have resigned his appointment
and shall cease to be in institute employ.

@ The authority empowered to grant leave may commeitespectively period of absence without
leave into extraordinary leave.
Maternity Leave
@ (a) Maternity leave may be granted to a woman merabthe staff with less than two surviving
children on full pay for a period of 180 days fréime date of its commencement.

(b) Maternity leave not exceeding 45 days may hisgranted to a woman member of the staff
(irrespective of the number of surviving childresr) full pay during her entire service in
cases of miscarriage including abortion on proaunctif medical certificate.

@ Maternity leave shall not be debited to the leas@ant. Maternity leave may be combined with
leave of other kind except casual leave but anydespplied for in continuation of maternity
leave may be granted only if the application ispgguped by a medical certificate.

Paternity leave

@® A male staff member with less than two survivingldien may be granted Paternity Leave for a

@
S)

A

period of 15 days, during the confinement of hifevior childbirth, that is, up to 15 days before, o
up to six months from the date of delivery of thdd:

The Paternity leave may be combined with leavengfaiher kind except Casual Leave.
Paternity leave shall not be debited to the leazeant.
Leave to a female member of staff on adoptionafilal
female staff member on adoption of a child, maydgranted leave of the kind due and admissible

(including Leave Not Due and Commuted Leave noeeging 60 days without production of medical
certificate) for a period up to one year or tilich time the child is one year old, whichever idiea

However this facility will not be admissible in @she is already having two surviving childrenhat t
time of adoption.

Hospital leave

(1) Hospital leave may be granted to a member of ¢ whder medical treatment for iliness or injury

if such illness or injury is directly due to riskscurred in the course of his official duty. This
concession will be available to such members ofsth#, the nature of whose duties expose them
to such iliness or injury and whose appointing atith is the Director.

(@ Hospital Leave may be granted on leave salarygeitlverage or half average as the authority

(©)

granting it may consider necessary.

Members of staff eligible for Hospital leave wik lentitled to such leave without any restriction on
the quantum of leave and the leave can be grantesith period as it considered necessary by the
authority competent to grantit.
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(@ Hospital leave is not debited against the leavewticand may be combined with any other leave
which may be admissible, provided that the totaigoeof leave after such combination shall not
exceed 28 months.

25. Quarantine Leave

(@ Quarantine Leave is granted when a member of istaifecluded under orders of the competent
medical authority from attending office in consegee of an infectious disease in his family or
household. Such leave can be granted only on ttiécze of a medical or public health officer.
Maximum duration of Quarantine leave is ordinatilienty one days and may be extended up to
thirty days in exceptional circumstances. Any abeebeyond these limits has to be treated as
regular leave. A member of staff on Quarantine deiavnot treated as absent from duty and his
pay is not interrupted.

@ Quarantine leave is not admissible if the membestaff himself is suffering from an infectious
disease.

@ Cholera, Small pox, Plague, Diphtheria, Typhus feaad Cerebrospinal Meningitis can be
treated as infectious diseases for the grant ofrdptiae leave. In the case of Chicken pox,
however, no Quarantine leave can be granted utilesidealth Officer considers that in view of
some doubt about the nature of the disease theeason for grant of such leave.

26. Leave-not-due
(1) Leave-not-due is admissible when no other kingdaf/é is due and admissible.

(@ Save as in the case of leave preparatory to rezmemnieave-not-due may be granted to a
permanent member of staff both on medical certiéicand on private affairs for a period not
exceeding 360 days during his entire service outto€h not more than 180 days in all can be on
private affairs.

(3 Leave-not-due shall be granted to a member of stdff if the sanctioning authority is satisfied
that there is reasonable chance of the membemfifrsturning to duty on expiry of leave and
shall be limited to half-pay leave which he is lik& earn thereafter.

@ A member of staff while on Leave-not-due is entitte the same leave salary as during half-pay
leave.

27. Sabbatical Leave
() Sabbatical leave shall be admissible to a memb&eathing Staff or Faculty Member
(i) After completion of six years or more of continu@asvice with the Institute;

(i) Where he availed of special leave or deputationafqueriod of one year or more, after
completion of six years or more of service with thgtitute after his return from such special
leave.

@ In no case Sabbatical leave shall exceed threestdneng the entire service of the Teaching
Staff or Faculty Member.

(3 Sabbatical leave may be granted for one or motkeofollowing objects, namely :
(@) To conduct research or advanced studies in Incédm@ad,
(b) To write text books, standard works and otherdiigre,

(c) To visit or work in Industrial concerns and teclatidepartments of Government to gain
practical experience in their respective fields,

(d) To visit or work in a University, Industry or Govenent research laboratories in India and
abroad, and

(e) Any other purposes for the academic developmettieofTeaching Staff/Faculty Member, as
approved by the Board of Governors.

@ The grant of sabbatical leave shall be subjedteédadllowing conditions, namely :

(@ The period of sabbatical leave shall not exceedyeae at a time including vacations, if any
but the Board may grant in addition any other legweéo a maximum of 120 days which the
member might have earned during the service dn#igute ;
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28.

() A member of the Teaching Staff or Faculty Membeallsuring the period of sabbatical

©

(d)

leave, be paid full salary and allowances as adbhesander the normal rules but he shall not
be entitled to any travelling allowance or any axlowances in India or abroad ;

No substitute shall be appointed in the vacancytaadvork shall be shared by the other
members of the faculty;

A member of the Teaching Staff or Faculty Membeallshot undertake during the period of
sabbatical leave, any regular appointment undero#mr organisation in India or abroad; he
shall, however, be free to receive a scholarshifellowship or bursary or any other ‘ad
hoc' honorarium other than his regular employment.

() A member of the Teaching Staff or Faculty Membeailiivg sabbatical leave shall furnish a

bond in the prescribed form to serve the Instifotea minimum period of three years on
return to duty.

Study Leave

1)

(2)

3)
(4)

(%)

(6)

(7)
(8)

(9)

(10)

(11)

Study Leave is granted to a staff member with ass lthan five years of continuous regular
service for undergoing a special course consisifrigjgher studies or specialised training in
a professional or technical subject having a diaect close connection with the sphere of his
or her duties or being capable of widening hisarind in a manner likely to improve his
ability.

Course should be certified to be of definite adagatto the Institute from the point of view
of public interest.

The competent authority to grant leave should agptbe particular study or study tour.

The staff member on his or her return should sulanfiill report on the work done during
study leave.

Study leave is not admissible

(@) for studies outside of India if facilities for sustudies exist in India;
(b) to an official due to retire within three yearsreturn from the study leave;
© to same official with such frequency as to remowe fiom contact with his regular

work or cause cadre difficulties owing to his alzgean leave.
Maximum period of study leave which may be grarsieall be
(@) 24 months in the entire service period; and
(b) ordinarily twelve months at any one time.
Study leave shall not be debited to the leave aticou

Study leave may be combined with any other leavee Hut maximum period of continuous
absence, including vacation, if any but excludirtaordinary leave, should not exceed 28
months generally, and 36 months for study leadingit.D. degree.

Requisite Bonds in the prescribed forms are reduicebe executed by the staff member
before proceeding on study leave. The bond amoilintevdecided by the Board.

If the course falls short of the study leave, tiecial should resume duty on conclusion of
the course; or the excess period may be treateddasary leave with the leave sanctioning
authority’s prior approval.

Leave Salary:

@) Outside India: Pay last drawn plus Dearness AllmgartHouse Rent Allowances,
and in addition, Study Allowance admissible;

(b) In India: Leave salary will be equal to pay lasawin plus Dearness Allowance,
House Rent Allowances. No study allowance admigsibl

© Stipend, scholarship or remuneration for any geretemployment during the

period of study leave should be adjusted agairsstléve salary subject to the
conditions that the leave salary will not be |dsantthat admissible during half pay
leave.
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29.

30.

31.

32.

33.

34.

35.

36.

37.

Child Care Leave (CCL)
Admissible to women employees as per Government loidia rules
Salary during vacation and leave salary

() An employee of the Institute entitled to vacatitralsbe eligible for pay and allowances at full
rates during the period of vacation.

(20 A member of the staff who proceeds on earned Ieha# be entitled to leave salary equal to the
pay drawn immediately before proceeding on leave.

(3) A member of staff on half pay leave or leave-no¢-thientitled to leave salary equal to the half
amount specified in sub-paragraph (2).

(4) A member of the staff on commuted leave is entitteldave salary equal to sub-paragraph (2).
(5) A member of the staff on extraordinary leave iseitled to any leave salary.
Limit of total Absence

A member of staff ceases to be in service of tiséitlrie if he is continuously absent from duty for
five years, whether with or without leave, unle$® tVisitor, in view of the exceptional
circumstances of the case otherwise determines.

Cash payment equivalent of leave salary in case déath in service

In case an employee dies while he is in service,cdsh equivalent of the leave salary that the
deceased employee would have got had he gone desddli® earned leave on the date of death,
shall be given to his family subject to aximum of leave salary for 300 days (including the
number of days for which encashment has been al@\eng with Leave Travel Concession while
in service).

Cash payment in lieu of unutilized earned leave othe date of retirement.

An employee may be paid cash equivalent of leal@ysadmissible in respect of the period of
earned leave at his credit at the time of retiredno@n superannuation in one lump sum as a onetime
settlement subject to a maximum of 300 days (inoydhe number of days for which encashment
has been allowed along with Leave Travel Concessiute in service) and further subject to other
conditions laid down by the government from timéinee.

Leave preparatory to retirement

A Government servant may be permitted by the aitthoompetent to grant leave to take leave
preparatory to retirement to the extent of earmaveé due, not exceeding 300 days together with
half pay leave due, subject to the condition thehsleave extends up to and includes the date of
retirement.

Persons re-employed after retirement

In the case of a person re-employed after retir¢ntiem provisions of these rules shall apply dwif
had entered Institute service for the first timetluedate of his re-employment.

Power to relax

Where the Board is satisfied that the operatioargf of these rules causes undue hardship in any
particular case, the Board may, for reasons toelserded in writing, dispense with or relax the
requirements of that rule to such extent and stliesuch exceptions and conditions as it may
consider necessary for dealing with the case irstagnd equitable manner:

Provided that no such order shall be made excdpttive concurrence of the Visitor.
Interpretation

Wherever any conflict or doubt arises as to therpretation of these Schedule, the Board's decision
in such cases shall be considered as final andngrah all concerned.

[F. No. 24-8/2017(Sectt.)/T.S.-1]
R. SUBRAHMANYAM, Addl. Secy. (TE)
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